Maritime Transport (shipping, ports,
shipbuilding and ship repair)
• There is a frequent mismatch between training/academic
qualifications and practical experience needed by the industry.
• The perception of the maritime industry is that there is a desperate
need for people to go to the sea and gain experience.
• People need to get the maritime education training, go to sea, stay at
sea for a while or longer, gain those skills that are required and then
become the officers that will operate and manage the ships for the
companies.
• Governments need these qualified people to
staff their departments, military, coast guard,
fisheries depts etc.
• These practical skills are currently
being missed. There is a global need
Maritime
for officers at the sea. Especially
Transport
on the technical side a lack is
felt for university educated
marine and maritime
Marine
Cruise
engineers and naval
Aquaculture
Tourism
architects.

Cruise Tourism

Offshore

• Highly diversified cruise product
Oil and Gas
(new itineraries, concepts, and
vessels…)
• Increasing demand for cruises in the
Mediterranean basin
• The Med market holds 75% of Europe’s itineraries and is the most
emerging cruise destination in Europe.

Marine Aquaculture
Marine aquaculture is quite developed in EM with Cyprus, Greece and
Turkey producing 15% of the European aquaculture production and
80% of the seabass and seabream production.
• The EM has competitive advantages compared to WM for
developing aquaculture. Not only it has a higher temperature of 18,3°
C as an average, but also has numerous bays, gulfs and islands that
offer a competitive geophysical advantage for this activity.
• The vision of the European Technology Platform predicts an increase
of 305,000 tonnes (112%) in the period 2010-2030 for the
Mediterranean.
• The main species will be seabass, seabream, sole, meagre and turbot
and most of this increase will take place in the EM.

Offshore Oil and Gas Tremendous potential due to the
discoveries of hydrocarbons in the Eastern Mediterranean region and
in the Black Sea.
• The exploration of hydrocarbons and the development of offshore
installations provide the blue economy with emerging opportunities
in both regions.
• The sector is only now emerging in the region and needs to attract
qualified personnel to ensure smooth development of this Blue
Industry.
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“Blue Career Centre of Eastern Mediterranean
and Black Sea (MENTOR)” is a two-year project
(1.3.2017-28.2.2019) co-funded by the European
Maritime and Fisheries Fund in the framework of
the EASME call for Blue Careers in Europe.

More information:
http://www.bluecareers.org

Co-funded by the European Union, under the EASME
project MENTOR, Grant Agreement
EASME/EMFF/2016/1.2.1.2/06/SI2.749365-MENTOR.

The Blue Career Centre
(BCC) is a regional platform for

Why a Blue Career?
The EU Blue Growth Strategy identified and ranked marine and
maritime activities of the highest potential for future growth and jobs
perspectives in the Mediterranean and the Black Sea. In order to achieve
sustainable growth, the Blue Economy needs highly qualified and
skilled professionals. Many Blue Sectors are experiencing difficulties in
finding the eligible employees and expect that these difficulties will
continue throughout the foreseeable future. The 2014 Communication
from the Commission "Innovation in the Blue Economy: realising the
potential of our seas and oceans for jobs and growth", pointed out that
the shortage of a skilled workforce is one of the main obstacles to the
further development of the blue economy. To address this issue it is of
crucial importance to bring
industry and education /
t r a i n i n g p ro v i d e r s
together to promote
and support the
development of
c a r e e r
opportunities
in the blue
economy.

dialogue between business
s t a k e h o l d e r s, e d u c a t i o n &
training institutions, research
organizations, policy makers, civil
society as well as the EU and the
Union for the Mediterranean. It
gives the opportunity to increase
employability by providing
prospects for young jobseekers
and support to businesses in
finding eligible employees with proper
qualifications. The project consortium along with observers from
neighboring non-EU countries, such as Egypt, Jordan, Lebanon and
Turkey, will join forces in order to:
• A t t ra c t h i g h e r e d u c a t i o n gra d u a te s o r p e r s o n s w i t h
vocational/technical qualifications to maritime professions through
targeted and innovative education and/or training initiatives (including
career guidance);
• Offer mentoring and career guidance to students (age 15 - 18) for Key
Blue Sectors in the region;
• Retrain and up-skill workers employed in other sectors and/or people
currently unemployed for a job in the Blue Economy;
• Diversify and expand the skills of people currently employed in the
Blue Economy to progress in their careers and/or to facilitate their
mobility to other maritime jobs.

Who could
benefit from
MENTOR?
•
•
•

young students (age 15-18)
maritime sector employees
unemployed workers in blue or other sectors

Milеstones
•
•
•
•
•
•
•

Mapping of education an training institutions and
infrastructute
Re-training schemes for blue professionals
Career guidance
Introduction of e-learning courses
Promotion of mobility
Annual career fairs in all participating countries (2017 and
2018)
Regional Conference of Maritime Education & Training
Providers (January 2019)

А Blue Career Centre Secretariat
will be established in Cyprus
with representations in Greece,
Bulgaria and Romania.

