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HOW TO GET YOUR DREAM JOB OR A SHORTCUT TO A SUCCESSFUL BLUE CAREER

Career
Opportunities In

The Blue Economy 



The Career Centre for the Eastern 
M editerranean S ea and Black S ea
aims to attract young people and experienced 
workers and �ll existing skill gaps by supporting 
activities that will increase employability in key 
Blue Economy sectors of the region: coastal & 
m a r i t i m e  t o u r i s m ,  m a r i n e  a q u a c u l t u re , 
shipbuilding & ship repair, transport (cargo & 
ferry), offshore oil & gas. 

Partners from Cyprus, Greece, Bulgaria and 
Romania with observers from Egypt, Jordan, 
Lebanon and Turkey will join forces to provide 
prospects for young jobseekers in the above 
sectors and to support businesses in �nding the 
right staff with proper quali�cations. The Centre 

will act as a facilitator and a mediator of 
change, encouraging the blue sector 

industries & businesses to take on 
leadership roles and see beyond 

i m m e d i a t e  a n d  i n d i v i d u a l 
company interests. 

Our team welcomed 2018 with 
the excit ing  news of  the 

establishment of the secretariat 
of the Blue Career Centre (BCC) of 

the Eastern Mediterranean & Black Sea 
in Cyprus, registered successfully in 

January 2018. This facility is aimed at 
promoting and reinforcing the study, education, 

training, professional progress, research and 
innovation in the sectors of the Blue Economy in 
the wider region of the Eastern Mediterranean 
and the Black Sea. It will be focused on attracting 
students, graduate professionals and interested 
parties to support their re-training, upgrading 
and widening of skills.

The partners are steadily progressing at outlining 
important cornerstones of the BCC project. The 
results of the �rst Blue Career Fairs held from 
October 2017 until February 2018 in Cyprus, 
Greece, Romania and Bulgaria revealed that 
slightly above one thousand  prospective 
mentorees were reached through this interactive 
approach. The career fairs were aimed at 
promoting professional networking and creating 
premises for professional mobility between 
prospective employees and employers of the four 
marine and maritime economic activities selected 
as of a strategic importance.

Follow us by 
scanning the codes 

with your mobile 
phone to get involved

Seas and oceans account for 71% 
of Earth’s surface and they are the 
engine of the European economy. 
They have enormous potential 
for innovation and growth.
" B l u e  E c o n o m y "  p r o v i d e s 
roughly 5.4 million jobs and 
generates an added value of 
almost EUR 500 billion per year.
The Blue Growth strategy is an 
i n i t i a t i v e  o f  t h e  E u r o p e a n 
Commission to use the potential 
of European oceans, seas and 
coasts to create jobs, added value 
and sustainable development.

Blue Economy sectors that have a 
key role and potential for value 
creation and jobs are:

RENEWABLE ENERGY
BIOTECHNOLOGY
COASTAL & 
MARITIME TOURISM
AQUACULTURE
MINERAL RESOURCES
SHIPBUILDING & SHIP REPAIR
TRANSPORT (CARGO & FERRY)
FISHERIES
OFFSHORE OIL & GAS

WHAT SHOULD YOU KNOW BEFORE CHOOSING A 
PROFESSION IN THE BLUE ECONOMY?

OPPORTUNITIES
• High initial salary & income
• Swift realization, rapid career growth 
• Ability to upgrade the quali�cation without interruption of the work cycle
• Internationally recognized quali�cation and certi�cation 
• Direct access to the international labor market
• Ability to work abroad and to reside in your native country
• Labor contract as per world standards
• Regulated conditions
• Guaranteed rights
• Security - obligatory �nancial and health risk insurance for seafarers/blue 

employees
• Flexibility of planning of on board duty / holidays
• Numerous career paths
• Various alternative careers
• Blue Economy jobs have no alternative - the demand for workers in the 

industry is growing. A shortage of around 16 500 officers globally, 
according to BIMCO data

• After acquiring additional education – a highly quali�ed work in related 
branches

• Work & travel worldwide to visit world heritage sites
• Long-term personal �nancial planning & savings opportunities
• Professional collaboration & friendships with colleagues of different 

nationalities
• High mobility & �exibility of career and residence beyond conventional 

resources 

CHALLENGES
• Long absences from home. Irregular travel schedules.
• Occasional social exclusion and limited access to services
• Constantly increasing regulatory requirements (conventions, codes, 

regulations, directives, etc.)
• Higher insalubrity compared to most other professions. On board = 24/7 

work
• Hired labor
• Permanent external control of the duties (port & �ag inspections, class 

society inspections, audits, company inspections) - an additional source of 
stress

• Staff/crew replacement of markets abundant in human resources
• Economic crises - shrinking consumption, �eet reduction, surplus of 

personnel

 
Maritime
Transport

Marine
Aquaculture

Offshore
Oil and Gas

Cruise
Tourism

www.bluecareers.org twitter.com/Blue_Career

bit.ly/2CwhbjU

linkedin.com/company/
blue-career

goo.gl/TPcWpy



Shipping is the engine of the world economy. Over 80% of world trade cargos are 
shipped by sea. Over 70% of the goods transported between the European Union and 
the rest of the world are shipped by sea. The world �eet is constantly being upgraded 
and modernized, as well as it grows. European countries own over 40% of the world's 
�eet tonnage. 
The ports in the Eastern Mediterranean and the Black Sea are of great importance for 
commodity exchange in Europe. Shipbuilding and ship repair are sectors with long-
standing traditions in the region. Maritime transport demands maritime educated staff 
and skills for a wide range of professions in all subsectors - shipping, shipbuilding and 
ship repair, ports. Governments need quali�ed human resources for their institutions, 
the navy and the coastguard. According to a report by the Baltic and International 
Maritime Council (BIMCO), there is a global current de�cit of around 16 500 maritime 
officers, as the trend is this number to increase and according to forecasts by 2025 the 
world trade �eet will need another 147 500 senior officers.

Aquaculture is the farming of �sh, crustaceans, molluscs, aquatic plants and algae. The 
production of marine aquaculture is strongly developed in the Eastern Mediterranean, 
providing 15% of the European aquaculture production and 80% of the EU production 
of sea bass and sea bream (data of 2014). The main aquaculture species for the Black Sea 
region is the Black Sea mussel and many mussel farms are оperating on the western 
Black Sea coast. 
Aquaculture is a growing industry with expansion potential and therefore employment 
opportunities exist in the region and around the world. A career in the aquaculture 
sector requires various skills and speci�c quali�cations with a relevant degree in any of 
the following subjects: aquaculture, biology, environmental science (biological), 
�sheries studies/management, marine sciences/oceanography, veterinary science, 
zoology, agriculture, applied chemical and biological sciences. Knowledge of basic 
biology & chemistry is a must, as well as staying up-to-date with aquaculture 
technology advances. There are many different types of jobs in the industry.

WHY CHOOSE A PROFESSION  IN
THE MARINE AQUACULTURE SECTOR?

• Ichthyologist
• Hydrobiologist
• Oceanographer
• Fish Pathologist 
  (Aquaculture Veterinarian)
• Coastal Zone 

Management Specialist
• Production Manager
• Marine Biologist
• Marine Geologist 
• Marine Environmental 

Expert

• Fisheries and Aquaculture 
Technologist

• Underwater Craftsman (Diver)
• Hydrophonics Specialist
• Fish Nutrition Expert
• Aquaculture Research 

Scientist 
• Aquarium Expert
• Aquaculture Program Officer
• Fish and Seafood Sales and 

Marketing Expert
• Marine Scientist

• Fisheries Law Enforcement           
and Security

• Seasonal Aquaculture 
Employment & Internships

• Fish Hatchery Supervisor
• Fishing Harvesting Crew 
• Fish Processing Supervisor
• Seafood Processing Worker
• Aquaculture Engineer
• Fisheries Research Lab 

Manager
• Seafood Inspector

• Ship Master/Deck Officer
• Ship Chief Engineer/Engine 

Officer
• Ship Electro-technical 

Officer/Electrician
• Ordinary Seaman
• Health/Safety/Security 

Environment Manager 
• Crewing Officer/Manager
• Ship Chef/Cook 

• Marine and Cargo Surveyor
• Naval Architect
• Marine Engineer
• Ship Security Guard
• Technical Manager 
• Technical Superintendent
• Operations Manager
• Chartering Manager/Staff
• HR Manager/Staff
• Accounts Manager/Staff

• Maritime Lawyer
• Ship Broker
• Port Operator
• Crane Operator
• Purchasing Manager
• Ship Repair Manager
• Hull Welder/Fitter
• Insurance Manager/Staff
• IТ Manager/Staff

WHY CHOOSE A PROFESSION IN
THE MARITIME TRANSPORT SECTOR?

Indicative Maritime Transport Professions                                                                               Indicative Professions in Aquaculture & Fisheries



The global coastal & maritime market is experiencing exponential growth. The market 
grew from almost 3.8 million passengers in 1990 to more than 24.7 million in 2016. 
Growth in cruise tourism is expected to continue, reaching more than 27.2 million 
passengers in 2019 (CLIA, 2018). Over the past few years cruise line routes have seen 
further diversi�cation as well as global expansion. The demand for cruise trips is 
growing in the Mediterranean basin where 75% of the European routes are 
concentrated and the region is particularly attractive to cruise companies and tourists.  
With most cruise liners being like mini cities and staff reaching over 3.000, one can just 
imagine the multitude of jobs that await. Certain positions require some form of 
quali�cation whether it is in the hospitality industry, retail sector, medical wing, or 
maritime, but some of the entry level positions are open for those that have no 
quali�cations as yet. Shipboard employees are typically divided into departments 
relating to service, passenger accommodations, entertainment, general ship 
maintenance & engine work, and safety. The coastal & maritime tourism will continue to 
develop steadily over the coming years providing many jobs.

There have recently been positive developments in the shipping industry both in the 
Eastern Mediterranean and Black Sea due to the discovery of hydrocarbons in and 
around the Romanian and Cypriot exclusive economic zones. Exploration in the Black 
Sea had been limited and sporadic until 2012 when the huge Romanian well Domino-1 
provided the largest discovery in the Black Sea. Comparable reserves on Bulgaria’s sea 
shelf would go a long way towards ensuring Bulgaria’s energy independence. The sector 
is only now emerging in the region and needs to attract quali�ed manpower which will 
allow the smooth development of this Blue Industry in the region. 
Prospective employees should possess certain knowledge of standards of the offshore 
oil and gas industry, must be committed to work and be problem-solving oriented. 
Applicants must acquire a basic offshore safety and emergency training, as well as 
safety, survival and fire�ghting courses. Appropriate university specialties include 
mineral resource planning, oil and gas management, offshore engineering, mining & 
metallurgical engineering,  environmental planning, chemical and electrical 
engineering.

• Petroleum and Natural Gas 
Re�ning Plant Operator

• Geotechnical Engineer
• Mechanical Engineer
• DP Maintenance Engineer
• Project Manager
• Electrical Technician
• Operations Manager
• Offshore Installation 

Manager
• Toolpusher 
• Driller/Assistant Driller

• Geological Testing 
Technician

• Geological Information 
Technician

• Welder
• Welding Inspector
• Welding Engineer
• Geophysicist
• Mechanical Technician
• Cartographer/GIS Analyst
• Meteorologist
• Gas Pipeline Engineer

• Construction Engineer
• Chemical Engineer
• Drilling Manager
• Drilling Superintendent
• Resource and Materials 

Manager
• Geology, Oil & Gas 

Technologist
• Civil Engineer
• Oil & Gas Engineer
• Geomechanical Engineer
• Control Systems Engineer

• Cruise-Ship Hotel Manager
• Cruise-Ship Chief Purser/Purser 
• Ship Doctor/Nurse
• Cruise-Ship Provision 

Master/Storekeeper
• Cruise-Ship Chef/Cook
• Cruise-Ship Waiter/Bar Tender
• Cruise-Ship Shore Excursion Staff
• Cruise-Ship Entertainment Manager
• Cruise-Ship Entertainment Hostess

• Cruise-Ship Children Escort
• Cruise-Ship A/C Engineer
• Cruise-Ship Electronic Engineer
• Cruise-Ship IT Manager
• Cruise-Ship Plumber
• Cruise-Ship Carpenter
• Cruise-Ship Casino Supervisor
• Cruise-Ship Sanitation Officer
• Cruise-Ship Front Manager
• Cruise-Ship Receptionist

WHY CHOOSE A PROFESSION  IN
THE OFFSHORE OIL & GAS SECTOR?

WHY CHOOSE A PROFESSION IN 
THE COASTAL & MARITIME TOURISM INDUSTRY?

Indicative Professions in the Coastal and Maritime Tourism                                                                                         Indicative Upstream Offshore Oil & Gas Professions


