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EXECUTIVE SUMMARY
The sustainability of the Blue Career Centre is of crucial importance and is heavily based on
the analysis included in the Action Plan for the post project period. The Action Plan of the
Blue Career Centre (BCC) describes the further activities of the BCC on the ground of the
analysis of the current employment market of the involved countries and the prospective of the
selected Blue Growth sectors.
The document reveals the statutes of the Blue Career Centre (BCC) in Cyprus and its
representations in the partners’ countries – Bulgaria, Greece and Romania as well as the actions
in establishment of the BCC representations in Egypt, Jordan, Lebanon and Turkey. A series of
bilateral MoU are signed, regarding the close collaboration among the MENTOR network,
aiming at transfer of know-how, practices and experiences gained through the MENTOR
project.
In order to confirm the BCC usefulness and to provide а valuable basis for the operation of the
BCC a market analysis is performed. The analysis is based on some alarming statistics in Europe
Eurostat data for the last years concerning early leavers from education and training and young
people neither in employment nor in education and training ('NEETs'). The demographics in the
various MENTOR Countries are presented, describing the state of the art and trends regarding
the population, age, number of students in public and private schools, number of schools,
number of public and private vocational guidance centres providing services to young people,
employed and unemployed persons. An overview of the prospects of the selected Blue sectors
of maritime transport, cruise tourism, marine aquaculture and offshore oil and gas is
performed.
The valuable legacy for the future functioning of the BCC is described, including deliverables,
tools and promotional materials developed during the MENTOR project implementation.
The SWOT analysis reveals the value of the BCC and how it is positioned in the market. On this
basis it is highlighted that the BCC and its representations will perform all activities according to
its statute and defined services, respecting the common EU and national legislation. An
Advisory Group is elected to provide strategic advice and support by experts, leaders and
professionals in the key MEAs and to play a role of counsellor in proper performing of all
activities of the BCC. The action plan describes the expanding of the BCC activities to reach
more users in the whole country’s territory through fruitful partnerships. Based on the
partners‘ experience the business plan is developed for implementation of selected activities in
the earliest stage of the post-project period, aiming at achievement of the BCC goals.

Page 3 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

Table of Contents
1

Introduction............................................................................................................................. 8
1.1
The “Blue Career Centre of Eastern Mediterranean and Black Sea (MENTOR) LTD” in
Cyprus. ......................................................................................................................................... 8

2

1.2

The “Blue Career Centre (MENTOR)-Bulgaria” in Bulgaria ........................................... 10

1.3

The “BCC” in Romania ................................................................................................... 12

1.4

The “BCC” in Greece. ..................................................................................................... 14

1.5

Activities in non-EU East Med Countries....................................................................... 16

Market Analysis ..................................................................................................................... 17
2.1

Alarming statistics ......................................................................................................... 17

2.1.1 Early leavers from education and training ................................................................. 17
2.1.2 Young people neither in employment nor in education or training (ET) ................... 19
2.2

The demographics in Bulgaria ....................................................................................... 19

2.2.1 Number of Students and Educational Institutions by Level of Education ................. 21
2.3

The demographics in Cyprus ......................................................................................... 23

2.3.1 Number of Students and Educational Institutions by Level of Education ................. 23
2.4

The demographics in Greece......................................................................................... 24

2.4.1 Number of Students and Educational Institutions by Level of Education ................. 25
2.5

The demographics in Romania ...................................................................................... 29

2.5.1 Number of Students and Educational Institutions by Level of Education ................. 35
Source: National Institute for Statistics – Romania .................................................................. 38
2.6

Career Guidance, Employment Support & Other Information Services in Bulgaria ..... 38

2.6.1 Public sector ............................................................................................................... 38
2.6.2 Private sector.............................................................................................................. 41
2.7

Career Guidance, Employment Support & Other Information Services in Cyprus ....... 41

2.7.1 Public sector ............................................................................................................... 41
2.7.2 Private sector.............................................................................................................. 48
2.8

Career Guidance, Employment Support & Other Information Services in Greece....... 49

2.8.1 Public sector ............................................................................................................... 49
2.8.2 Private sector.............................................................................................................. 53
2.9

Career Guidance, Employment Support & Other Information Services in Romania .... 53

2.9.1 Public sector ............................................................................................................... 54
2.9.2 Private sector.............................................................................................................. 56

Page 4 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

2.10

Prospects in the Maritime transport ............................................................................. 56

2.11

Prospects in the cruise tourism sector .......................................................................... 60

2.12

Prospects in the Aquaculture sector ............................................................................. 61

2.13

Prospects in the offshore oil and gas sector ................................................................. 62

3

The legacy of the MENTOR project ....................................................................................... 64

4

SWOT analysis ....................................................................................................................... 66
4.1

Competitive position of BCC ......................................................................................... 66

4.2

SWOT Analysis ............................................................................................................... 67

5

Establishing an advisory group.............................................................................................. 68

6

Setting policies ...................................................................................................................... 68

7

Establishing partnerships ...................................................................................................... 70

8

Definition of the Services ...................................................................................................... 70

9

Business Plan and Sustainability of the BCC ......................................................................... 71
9.1

Organization of Career Fairs for high school students:................................................. 71

9.2

School visits: .................................................................................................................. 71

9.3

Participation to Career Fairs organized by Universities or private entities: ................. 72

9.4

Organization of technical workshops for professionals and/or University students: .. 72

10 ANNEXES................................................................................................................................ 73
10.1

Annex 1. MoU ................................................................................................................ 73

10.2

Annex 2. List of private Vocational Guidance Centers in Bulgaria ................................ 80

10.3

Annex 3. List of private Vocational Guidance Centers in Cyprus .................................. 81

10.4

Annex 4. List of private Vocational Guidance Centers in Greece ................................. 83

10.5

Annex 5. List of private Vocational Guidance Centers in Romania ............................... 84

Page 5 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

Table of Figures
Figure 1. Percentage of early leavers for partner Countries......................................................... 19
Figure 2. Relations between the percentage of early leavers for young men and
young women ................................................................................................................................ 19
Figure 3. Distribution of early leavers from education and training by labour status, 2017 ....... 19
Figure 4. Early leavers from education and training by degree of urbanisation, 2017 ................ 19
Figure 5. Employment, education and training status of young people, 19 – 24 year, 2017 ...... 19
Figure 6. Young people neither in employment nor in education or training (NEETs), 2017 ...... 19
Figure 7. Pupils and students by level of ISCED-2011 for 2017/2018 academic year .................. 22
Figure 8. Educational institutions by type and number of private of which (right) ..................... 23
Figure 9. Percentage of private institutions from the total .......................................................... 23
Figure 10. Number of Pupils/Students in Public and Private Education, by Level of Education in
Cyprus during 2015/2016 .............................................................................................................. 24
Figure 11. Evolution of pupil population in Secondary Education 2007/08 – 2016/17................ 27
Figure 12. Evolution of pupil population in Secondary Vocational Education
2007/08 – 2016/17........................................................................................................................ 28
Figure 13. Population in Romania by age group and sex 2018 ..................................................... 30
Figure 14. Population structure by large age groups in Romania 2018 ........................................ 30
Figure 15. Active population by age and gender .......................................................................... 31
Figure 16. Average wage by industry ............................................................................................ 31
Figure 17. Employment rate.......................................................................................................... 32
Figure 18. Employment by age group and by sex ......................................................................... 32
Figure 19. Employed EU/Romania ................................................................................................ 33
Figure 20. Resident population and employed by year ................................................................ 33
Figure 21. Employed by sector EU ................................................................................................ 34
Figure 22. Estimated Employed in Romania by sector.................................................................. 35
Figure 23. Population forecast at national level ........................................................................................ 35

Figure 24. Number of educational institutions in Romania .......................................................... 36
Figure 25. Distribution of Educational Institutions in urban and rural area - Ro.......................... 37
Figure 26. Enrolled population by level of education ................................................................... 37
Figure 27. Enrolled population by area ......................................................................................... 38
Figure 28. Map with Bulgarian University Career Centres ............................................................ 40
Figure 29. Shipping market cycle .................................................................................................. 58
Figure 30. The vicious cycle: The disease in shipbuilding infects shipping
[AWES, Brussels, March 2002] ...................................................................................................... 59
Figure 31. . Cruise industry growth ............................................................................................... 61

Page 6 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

List of Tables
Table 1 . Population by working age status in BG – 31.12.2017 ................................................................ 20
Table 2. Population by age and sex in BG – 31.12.2017 ............................................................................ 21
Table 3. Resident population by age group and by marital status in Greece ............................................ 25
Table 4. Evolution of pupil population in Secondary Education and Secondary Vocational Education in
Greece for the years 2007/08 – 2016/17. .................................................................................................. 27
Table 5. Enrolled undergraduate students, by gender and educational institution .................................. 28
Table 6. Enrolled undergraduate students, by gender and educational institution in TEI in Greece ........ 29
Table 7. University career centres in Bulgaria............................................................................................ 40
Table 8. Career Services in Universities – Tertiary Education, in Greece................................................... 50
Table 9. Career Services in Technological Educational Institutions – Tertiary Education, in Greece ........ 52

Page 7 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

1 INTRODUCTION
This document is developed as part of MENTOR (Blue Career Centre of Eastern Mediterranean
and Black Sea) project, which is co- funded under the EASME project MENTOR, Grant
Agreement EASME/EMFF/2016/1.2.1.2/06/SI2.749365-MENTOR. Deliverable D5.4 “Action
Plan” corresponds to the Task T5-4 “Implementing a Plan of Action” of Work Package 5 (WP5).
One of the objectives of WP5 is to create an exploitation plan that will define the exploitation
model framework (products and services, market, distribution, pricing, etc.) of the Blue Career
Centre (BCC) of East Med-Black Sea outputs.
The main issue is that young people take their most critical academic and career decisions
randomly. The Blue Career Centre and its representations as well as their network
organisations can fill in a gap and empower youngsters to consciously take their most critical
once-in-a-lifetime decisions. This way, they will be prepared for their future career in the Blue
economy. BCC’s support can be essential for a successful start-up of a career in one of the
selected maritime economic activities, i.e. in the selected Blue sectors of shipping, cruise
tourism, marine aquaculture and offshore oil and gas.
The enthusiasm and strong commitment of coordinators, staff and volunteers may be very
persuasive in achieving this, but convincing arguments detailing the necessity of the service
may also help. Explaining precisely how the service will benefit the community is an important
marketing feature. If employers in the selected Blue Growth sectors see that the facility
contributes to the development of a stronger and more focused workforce, they will support
the centre’s vision and help champion its survival.
Extending services into the maritime community and promoting a sense of ownership towards
the centre will gain support and encourage new partnerships. Defining the scope of the service
and tracking its impact on the user groups over time will enable the centre to confirm its
usefulness. The blue career information specialist may clearly see the need for the centre’s
activities. In order to engage in the centre’s mission however, the maritime community also
needs to be aware of what the service has to offer and to understand its goals.

1.1 The “Blue Career Centre of Eastern Mediterranean and Black Sea (MENTOR)
LTD” in Cyprus.
The “Blue Career Centre of Eastern Mediterranean and Black Sea (MENTOR) LTD” was
established in Cyprus on January 19, 2018 as a non-profit organization with limited liability. The
scope of the BCC is described in detail in its statute (see D4.1.1 Establishment of the Blue
Career Centre (BCC) of East Med-Black Sea in Cyprus) and includes (among others):
(1) Promotion and reinforcement of the study, education, training, professional progress and
integration, research, innovation, technological development in the sectors of Blue
Economy in the wider region of the Eastern Mediterranean and the Black Sea, as a nonprofit Company.
(2) Conduction of research and studies in the fields of training and professional progress and
integration of students, employees and interested parties in the sectors of Blue Economy.
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(3) Promotion and business development and professional rehabilitation in the sectors of
Blue Economy in the region of the Eastern Mediterranean and the Black Sea, transports
by sea, cruises and maritime tourism, aquaculture, offshore extraction of oil and natural
gas and in the sectors of Blue Economy in general, through advertising, promotion of
touristic product and touristic services, professional skills, preservation and conservation
of historical, religious and archaeological monuments.
(4) Arrangement of translation, writing, editing, publication and distribution of written
material as well as other types for the promotion and reinforcement of professional
rehabilitation in the sectors of Blue Economy.
(5) To create and/or manage and/or participate in educational, scientific, technological
centres of research and growth as well as to conduct scientific conferences and to provide
scholarships and donations in the sectors of Blue Economy.
(6) To promote the dialogue and cooperation between social partners, professionals,
interested and affected parties, international or local public or private universities,
academic schools, faculties, colleges, institutions, organisations, foundations, unions or
any other bodies and persons in order to achieve the purposes of the Company.
(7) To conduct educational and informative seminars, lectures, conferences and courses in
order to inform and teach those interested and participating in the above about training,
professional rehabilitation support and enhance businesses in the sectors of Blue
Economy in the wider region of the Eastern Mediterranean and the Black Sea.
(8) Cooperation to attract students, graduates, professionals and interested parties as well as
to support the re-training, upgrading and widening of skills.
(9) To promote, support and reinforce conscience-building for pursuing a career in the
sectors of Blue Economy in the wider region of the Eastern Mediterranean with the
development of appropriate and necessary informative and educational programs, like
seminars, training and life-long learning programs.
(10) To introduce and establish programs of study in countries of the Eastern Mediterranean
and the Black Sea as well as postgraduate programs to broaden skills in the sectors of
Blue Economy.
(11) To get grants from governmental or European funds, from international public or private
financing or other type of organizations, companies or associations and to assure
European or national funds available in order to achieve and fulfil the purposes for which
the Company was founded.
(12) To maintain contact and develop partnerships with relevant bodies, organizations and
companies in the Eastern Mediterranean and the Black Sea region to promote the aims
for which the Company was founded.
(13) To undertake and execute any program, study or business related to the purposes of the
Company through any organization, company, private individual and/or any legal entity.
(14) To accept donations and to acquire and manage grants and programmes and to transfer
and mortgage and rent and exchange movable and immovable property or rights and
interests over the property, property and/or products and/or proceeds of which will be
used for the purpose of promoting the Company’s aims which are of a non-profit nature.
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(15) To use its own resources or to secure loans to finance or sponsor or to provide financial
support for the pursuit and achievement of its goals.
(16) In general, to take any action deemed necessary according to the Boards of Directors for
the achievement and promotion of some or all of the aims for which the Company was
founded.
In addition, in the framework of the MENTOR project, representations of the BCC have been
established in Bulgaria and Romania.

1.2 The “Blue Career Centre (MENTOR)-Bulgaria” in Bulgaria
The “Blue Career Centre (MENTOR)-Bulgaria” was established on the 22nd of October 2018 as
an Association, a non- profit legal entity.
The main objectives of the ASSOCIATION are:
(1) To attract personnel for work and career development in the blue economy sectors, and
to help blue economy businesses to recruit and select human resources;
(2) To attract individuals with higher education or those with vocational/technical
qualifications to maritime professions through targeted and innovative career
development, education and/or training initiatives (including career guidance);
(3) To provoke the interest of learners for career development in the blue economy sectors;
(4) To diversify and expand the skills of people working in the blue economy for their career
development and/or to facilitate their mobility to other maritime jobs.
To achieve the main objectives, BCC-Bulgaria will perform activities mainly in the fields of
promotion and support of research, education and training in the blue economy sectors,
publishing and distributing of promotional materials aiming at the improvement of professional
skills and competences, organizing seminars, workshops, conferences and similar events to
promote career development and increase the interest towards the blue sector in the Black sea
and Eastern Mediterranean regions. BCC-Bulgaria will collaborate and exchange information
within the BCC-centres (Mentor network) and it is expected to establish fruitful partnerships
with similar organizations.
The statute of the Association describes how the objectives will be achieved:
(1) Promotion and support of research, education and training, occupational integration,
innovation and technological development in the blue economy sectors in the Eastern
Mediterranean and Black Sea region;
(2) Implementation of communication strategies to increase access to information concerning
the blue economy sectors in the Eastern Mediterranean and the Black Sea region, as well
as the policies and strategies of the European Union and Bulgaria in this field;
(3)

Conducting research and studies in the field of training and professional integration of
students, employees and other parties interested in the blue economy sectors;

(4) Encouragement and support of business organizations and persons concerned in order to
enhance professional skills and competencies of employees in the sectors of the blue
economy in the region of the Eastern Mediterranean and Black Sea in the following fields:
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maritime transport (shipbuilding, ship repair, shipping and port services), cruise and
maritime tourism, aquaculture, off-shore oil and gas production;
(5) Translating, creating original content, editing, publishing and distribution of written and
audiovisual materials to promote and improve professional skills and competences in the
blue economy sectors;
(6) Establishment and/or management and/or participation in educational, scientific and/or
technological research and development centers, as well as organizing scientific
conferences, and granting scholarships and awards to persons engaged in the blue
economy sectors;
(7) Retraining and enhancement of the qualifications of workers employed in other sectors
and/or of people which are currently unemployed, for work in the blue economy;
(8) Encouragement of the dialogue and cooperation between social partners, professionals,
universities, colleges and other educational institutions which train persons needed in the
blue economy;
(9) Conducting educational and information seminars, lectures, conferences, studies,
competitions and courses to support and improve the business environment in the blue
economy sectors in the Eastern Mediterranean and Black Sea region. Conducting of
events that promote career development in the blue economy and present specific
opportunities for realization in the blue business sectors;
(10) Carrying out activities intended to increase the interest of high-school and university
students to a professional career in the blue economy sectors, as well as to support
retraining, improvement of skills and capacity for the persons engaged in the blue
economy sectors;
(11) Promotion of the formation of a professional code of ethics for persons employed in the
blue economy sectors of the Eastern Mediterranean and Black Sea region through
development of respective information and education campaigns, seminars, long-term
training programs, including post-graduate programs for improvement of the skills of the
persons employed in the blue economy sectors;
(12) Receiving of financing from national or EU funds/programs, as well as through
international public or private funding for specific projects related to the blue economy,
including through donations and sponsorship;
(13) Creation and improvement of the exchange of information between blue-career centers
in the Eastern Mediterranean and Black Sea regions, with emphasis on maritime
transport, cruise and maritime tourism, aquaculture and oil and gas extraction;
(14) Creation and participation in the management of boards, organizations, companies,
associations, cooperatives and other structures, as well as in informal partnerships with
non-governmental organizations, public bodies and private companies in the Eastern
Mediterranean and Black Sea region, which have scientific, academic and/or technical
know-how in the sectors of the blue economy;
(15) Financial support of researchers, students and other professionals working in the Eastern
Mediterranean and Black Sea region, as well as providing funding to universities,
departments, education centres, schools, institutions or other organizations involved in
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the field of education or postgraduate education in the blue economy sectors, as well as
to promote its objectives;
(16) Implementation and maintenance of marketing and promotional activities, i.e.
organization and participation in exhibitions, seminars, round tables, discussions,
conferences and other forums and promotional events, as well as maintaining contacts
with information media, including support and conducting information campaigns
through the media and via social networks on the Internet;
(17) Establishment of strategic partnerships and international cooperation with similar
organizations.

1.3 The “BCC” in Romania
The Blue Career Centre (BCC) of East Med-Black Sea representation in Romania was established
by Constanta Maritime University in cooperation with the project coordinator in the framework
of WP4.
We successfully established the Blue Career Centre representation in Romania which
constitutes an important contribution to the achievement of the project objective: to set up a
regional platform – the Blue Career Centre - for dialogue between business stakeholders,
education & training institutions, research organizations, regulators as well as the civic society.
The Blue Career Centre in Romania was officially registered to the Register of Associations and
Foundations of Romania on the 15th of October 2018 as a non-profit organization.
The purpose of the BLUE CAREER CENTER Association is to:
(1) Promotion and consolidation of study, education, training, progress and professional
integration, research, innovation, technological development in the blue economy sectors
of the wider region the Eastern Mediterranean and the Black Sea.
(2) Business promotion and development and professional rehabilitation in the blue
economy sectors in the Eastern Mediterranean and Black Sea region, sea transport,
maritime tourism, aquaculture, offshore oil and gas extraction and the blue sectors in
general.
(3) Promoting dialogue and cooperation between social partners, professionals,
stakeholders, public or private international or local universities, academic schools,
faculties, colleges, institutions, organizations, foundations, unions or any other bodies
and persons to accomplish the purposes of the Association.
(4) Promotion of study programs in the Eastern Mediterranean and Black Sea countries, as
well as in the postgraduate programs for expanding skills in the blue economy sectors.
(5) Funding and providing assistance to researchers, students, professionals and people
works in the maritime area in the Eastern Mediterranean or Black Sea region, including in
the form of grants, scholarships, education centers, schools, faculties, institutions or
other foundations for pre-university, postgraduate or postgraduate education in the blue
economy.
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(6) Creation, consolidation, improvement and upgrading of infrastructure, as well as
development and information in the Eastern Mediterranean and Black Sea region, in
particular infrastructure related to sea transport, cruises, marine tourism, aquaculture
and oil and gas extraction natural.
In order to achieve the proposed goal, the Association will initiate, organize and carry out the
following activities:
(1) Creating and / or managing activities, projects and / or educational, scientific,
technological research and development, the organization of scientific conferences and
the provision of scholarships and / or donations in the sectors of the blue economy.
(2) Organization of seminars, conferences and educational and informative courses on the
subject rehabilitation and growth of business in the blue economy sectors of the wider
sea region The Mediterranean and the Black Sea.
(3) Cooperation to attract students, graduates, professionals and stakeholders, as well as to
support the improvement, modernization and expansion of their competencies.
(4) Getting donations, sponsorships, governmental and / or European government grants
from public or private international funding, or other types of organizations, companies,
or businesses associations, in order to achieve the purpose of the Association.
(5) Establishment and management of councils, organizations, bodies, associations, guilds,
partnerships, cooperatives and other entities that will facilitate and promote the
achievement of the goals for which the association was established.
The Members of BCC in Romania will meet annually at a general meeting in order to share
information regarding the mentoring and career development services provided by the BCC
along with respective resources. The general meeting will also include a professional
development component. Members of the BCC in Romania will also voluntarily offer their time
and expertise to participate in ongoing committees, special projects, or presentations at
workshops and conferences, representing the BCC in those occasions and informing the
participants/attendants on the objectives and activities of the Centre.
As far as the communication channels are concerned, the Blue Career Centre (BCC) will have an
Internet website and social media accounts. These will enable the Members to communicate
rapidly, inexpensively and effectively and the young people and students to contact the Centre
directly in order to obtain information about its activities. The career centre will also provide
information and guidance on the specific “blue career” path they are interested in following
and the respective educational and professional requirements/skills that they need to
fulfil/develop. It is also worth noting the representative(s) of the Centre will visit schools in
order to inform directly teachers and students about the Centre and “blue careers”. In targeting
young people, the Blue Career Centre in Romania will also organize workshops, seminars,
information days and Blue Career Fairs in Romania, in cooperation with professional
associations, educational and research institutions, companies and government departments
whose activities fall within the Blue Economy.
Finally, it is noted that the BCC in Romania aspires to contribute to the creation of a network of
Blue Career Centers in the Eastern Mediterranean Region and Black Sea. In this context, the
BCC will promote closer cooperation and coordination with its potential branches in the
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respective countries of the project partners -including the associate members. The BCC
members will also encourage alternative forms of enhanced cooperation on “blue career”
mentoring and career counselling with non-project partners and institutions in the Region.

1.4 The “BCC” in Greece.
In Greece, the activities of the Blue Career Centre (BCC) of East Med-Black Sea will be
implemented through the Research Committee of the Agricultural University of Athens (AUA)
which, among other activities, has established an institution dedicated to the innovation,
technological development, training and entrepreneurship as part of the AUA called
InnovInAgri. The Innovation, Entrepreneurship and Technology Transfer Office (InnovInAgri) is
part of the Special Account for Research Funds (SARF) of the AUA and is dedicated to support
innovation and entrepreneurship activities stemming from educational and research activities
of the AUA. The mission of the InnovInAgri is the education of the academic community of the
AUA on innovation and entrepreneurship fields and the exploitation of the research results of
the AUA for the benefit of the University itself, the economy and the society (see
http://innovinagri.aua.gr/). The activities of the BCC representation in Greece have been
incorporated in InnovInAgri on 7/2/2019, following a decision of the Board of the Special
Account for Research Funds (SARF) of the AUA.
The main goals of InnovInAgri include:
● Supporting the exploitation of research results of the AUA
●

Supporting collaboration amongst University, industry and other productive
organizations

●

Supporting the education on innovation, entrepreneurship & technology transfer of
students and faculty members

●

Consulting third parties

In order to achieve the above goals, InnovInAgri has developed a series of services such as:
(1) Organising seminars, workshops, forums and business idea competitions.
(2) Supporting faculty members of AUA in searching private and public interest for the
exploitation of their research results.
(3) Supporting our faculty members for the protection rights of industrial and intellectual
property,
(4) Supporting our faculty members by providing information in order to set up a spin-off.
(5) Providing information to students and faculty members for incubator centres, technology
parks etc.

Since the BCC representation in Greece for marine aquaculture has been proposed to be
established in the AUA, after a series of meetings between the Rectors of AUA and NTUA and
the contact persons of the Mentor Project Associate Professor Eleni Miliou (AUA) and Associate
Professor Nikolaos Ventikos (NTUA), a decision was reached to establish the BCC for all the
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relevant MENTOR sectors in the AUA i.e. Maritime Transport (shipping, ports, ship-repairs and
shipbuilding), cruise and nautical tourism, aquaculture and offshore oil and gas.
The Greek representation of the BCC will play the role of active mediator (intermediator)
between education, business and potential employees in blue economy, it will collaborate with
companies, business associations, educational institutions – public and private, informal
learning companies or networks, local labour agencies, NGO’s and other stakeholders on the
basis of agreements, MoUs, contracts, joint projects, joint events and activities. The Greek BCC
will participate actively in the labour and educational market, blue growth and local economy
development.
The Blue Career Centre will stimulate people to explore all kinds of exciting possibilities for
making career in blue economy. In that respect, the following services will be offered by the
BCC:
(1) Assistance in constructing a personalized profile for blue professionals.
(2) Organize annual Blue Career fairs.
(3) Visiting Schools and participating in events organized by their career centres,
presentation of blue career opportunities, and demonstration of jobs in blue sectors.
(4) Organizing workshops, training courses (incl. online) in partnership with educational
institutions, local labour agencies and businesses in blue economy.
(5) Blue sectors development survey, labour market and skills demand research
(6) Consulting potential employees - finding job, applying for job, career development in
sectors of blue economy.
(7) Consulting business partners and companies in blue economy in regard to human
resources policy, staff recruiting and training.
(8) Consulting educational institutions for demanded skills, available jobs and career
opportunities in blue economy.
(9) Supply of self-developed services and products - training services, a variety of consulting
services for youth, adults – professional, unemployment, for business and education,
labour agencies, lifelong learning, publication of job offers, paid services for employers.
An MOU was signed on February 15th, 2019 between the Research Committee (Special Account
for Research Funds - SARF) of the AUA and the Blue Career Centre of Eastern Mediterranean
and the Black Sea. The Objective & Scope of Cooperation is mentioned in Article 1 and includes
the following:
The parties will create favourable conditions for long-term cooperation on issues relevant to:
(1) The promotion and reinforcement of the study, education, training, professional progress
and integration, research, innovation, technological development in the sectors of the
Blue Economy in the Eastern Mediterranean Region & Black Sea.
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(2) The conduct of research and studies in the fields of training, professional progress and
integration of students, employees and interested parties in the sectors of Blue Economy
in the Eastern Mediterranean Region & Black Sea.
(3) The promotion of business development as well as the reinforcement of professional
rehabilitation in the sectors of the Blue Economy in the Eastern Mediterranean Region &
Black Sea.
(4) The raising of awareness of young people and professionals for pursuing a career in the
sectors of the Blue Economy in the wider region of the Eastern Mediterranean through
the development of suitable informative and educational programs, like seminars,
training and life-long learning programs.
(5) The conduct of educational and informative seminars, lectures, conferences and courses
in order to inform interested persons about training and professional rehabilitation as
well as entrepreneurship in the sectors of the Blue Economy in the Eastern
Mediterranean Region & Black Sea.
(6) The introduction and establishment of programs of study as well as postgraduate
programs to broaden skills in the sectors of the Blue Economy in the Eastern
Mediterranean Region & Black Sea.
(7) The creation, improvement and upgrading of the infrastructure related to the sectors of
maritime transport, cruise, coastal and maritime tourism, aquaculture and offshore oil
and gas.
(8) The securing of financing and provision of assistance to researchers, students and
professionals working or aiming at working in the Blue Economy sectors in the region of
the Eastern Mediterranean or the Black Sea, including provision of scholarships, or any
other type of financial aid to Blue education, research and training institutions.
(9) Any type of dissemination activities that aim at promoting Blue education, training,
research, technology and innovation in the Eastern Mediterranean Region and Black Sea.
(10) Obtaining governmental or European funding as well as funding from other international
public or private institutions or other type of organizations, companies or associations in
order to achieve and fulfil all the purposes mentioned above.
(11) The promotion and development of partnerships with bodies, organizations and
companies in the Eastern Mediterranean and the Black Sea region who are active in Blue
economy sectors in order to achieve and fulfil all the purposes mentioned above.

1.5

Activities in non-EU East Med Countries.

Activities and actions to establish BCC representations in Egypt, Jordan, Lebanon and Turkey
are included in the framework of the MENTOR Project. The goal of the creation of such
representations is to contribute to the transfer of know-how, practices and experiences gained
through the MENTOR project to these four associate partner countries.
The Coordinator of the MENTOR Project, with the assistance of Mar.In.E.M. and the associate
partners, explored the possibility of creating new entities in the non-EU East Med Countries
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that would act as the representatives of the BCC Cyprus (mother institution). This was based on
the experience gained from the project partners MCB (Bulgaria) and CMU (Romania), as new
entities were created in those countries with the aim of promoting and implementing MENTORrelated activities. Due to the different applicable legal frameworks in the countries of the East
Med region which very often entail long, complicated and expensive procedures for the
establishment of legal entities, more flexible and cost-effective solutions have been sought,
such as the development and implementation of MENTOR-related actions by the already
existing institutions through the signing of an MoU with the mother institution, BCC Cyprus.
That is also the case for the project partner AUA (Greece), as well as for the associate project
partners Jordan Academy of Maritime Studies (Jordan) and Al-Manar University of Tripoli
(Lebanon). These two associate partner institutions have already approved, signed and sent the
MoU between their respective institutions and BCC Cyprus (see Deliverable 4.2.4). The other
two associate partners, namely, the Arab Academy for Science, Technology and Maritime
Transport (Egypt) and the Istanbul Technical University (Turkey) are currently reviewing the
MoU with the BCC Cyprus in accordance with their respective administrative/internal
procedures. No matter what the result of the procedures might be, the mother institution (BCC
Cyprus) along with its network of representations (in Romania, Bulgaria and Greece) is
determined to collaborate with all the associate partner institutions for the promotion and
implementation of MENTOR-related actions in the Eastern Mediterranean and Black Sea
Region.

2 MARKET ANALYSIS
This Chapter describes the demographics in the various MENTOR Countries (number of
students, number of schools, number of public and private vocational guidance centres) as well
as the prospects of the selected Blue sectors of shipping, cruise tourism, marine aquaculture
and offshore oil and gas.

2.1 Alarming statistics
The target group of the MENTOR project includes young students (aged 15-18), maritime sector
employees and unemployed workers in blue or other sectors. This choice is based on some
alarming statistics in Europe. The next subchapters include overview of some of the Eurostat
statistics for the last few years with chart examples, including data for the partner countries in
MENTOR project.

2.1.1 Early leavers from education and training
The strategic framework for European cooperation in education and training (known as ET
2020) adopted a goal to be achieved by 2020, namely, that the share of early leavers from
education and training in the EU-28 should be not more than 10 %. The highlights from Eurostat
in this field are as follows1:
●

10.6 % of the 18-24 year-olds in the EU in 2017 had completed at most a lower
secondary education and were not in further education or training ('early leavers').

1 https://ec.europa.eu/eurostat/statistics-xplained/index.php?title=Early_leavers_from_education_and_training#
Analysis_by_labour_status
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●

12.1 % of young men and 8.9 % of young women in 2017 in EU were early leavers from
education and training.

●

The proportion of early leavers from education and training in 2017 ranged from 3.1 %
in Croatia to 18.6 % in Malta.

For the last five years (2012-2017), the overall share of early leavers from education and
training fell in the EU-28 by 2.1 percentage points. The largest reductions (in terms of
percentage point) were recorded in Portugal, Spain and Greece, each reporting a fall in excess
of 5.0 points. The biggest increases were recorded in Slovakia (up 4.0 percentage points) and
the Czech Republic (1.2 points). Bulgaria and Romania reported increases of less than 1.0
points. Figure 1 presents the percentage of early leavers in a period of 10 years. For the last five
years, the figures in Greece and Cyprus are below the target for the EU, while they are above
the desired 10 % for Bulgaria and especially for Romania.
The proportion of early leavers in 2017 in the EU-28 was 3.2 percentage points higher for young
men (12.1 %) than for young women (8.9 %). Almost all EU Member States reported a higher
number for early leavers for young men than for young women. There were five exceptions, as
the proportion of early leavers was lower for young men than for young women in Slovakia (1.8
percentage point difference), Bulgaria (1.5 points), Hungary (1.0 points) and Romania (0.1
percentage points difference). The dynamics for the relation between the men and women for
the last 10 years are shown in Figure 2. For EU the relation is almost constant i.e. about 33%
higher number of early leavers for young men. In Romania the numbers are almost equal and
for Bulgaria, for the whole period the number of early leavers among young women is higher
than that for young men. One can see a serious fluctuation in this relation for Cyprus.
Early leavers may face difficulties in the labour market. Figure 3 presents an analysis of whether
these early leavers are employed or not: those unemployed may or may not want to work. The
greatest number of employed early leavers was reported in Malta (13.9 %) and in Romania
from partner countries (9.4 %). The largest gender differences among the proportion of young
people who were early leavers and not wanting to work for 2017 were recorded in Bulgaria (5.9
%), Romania (5.0 %) and Slovakia (3.6 %).
Figure 4 presents the data for the proportion of early leavers from education and training
according to the degree of urbanisation, with regions classified as cities, towns and suburbs, or
rural areas. The proportion for EU is in line with the benchmark set in the strategic framework
(not more than 10 % by 2020). For several countries, including Bulgaria, Greece and Romania,
the highest proportion of early leavers was reported in rural areas.
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Figure 1. Percentage of early leavers for partner
Countries

Figure 2. Relations between the percentage of early
leavers for young men and young women

Figure 3. Distribution of early leavers from education
and training by labour status, 2017

Figure 4. Early leavers from education and training by
degree of urbanisation, 2017

Figure 5. Employment, education and training status
of young people, 19 – 24 year, 2017

Figure 6. Young people neither in employment nor in
education or training (NEETs), 2017

2.1.2 Young people neither in employment nor in education or training (ET)
The Eurostat data2 shows that in the EU in 2017, 17.2 % of the ages 20-34 were neither in
employment nor in education and training ('NEETs'). The proportion for 2017 of young people
neither in employment nor in education and training ranged from 7.8 % in Sweden to 29.5 % in
Italy. There were almost 16 million young people aged 20–34 who were neither in employment
nor in education and training. Figure 5 presents the employment, education and training status
of young people, 19 – 24 year, 2017 for partner countries. The distribution of ‘NEETs’ in three
age subgroups (20-24; 25-29 and 30-34) for partner countries is presented in Figure 6. The
figures for all countries are greater than those for EU and are about 20%. For Greece the
percentage for ‘NEET’s’ is higher – 22%, 32.2% and 31%.

2.2 The demographics in Bulgaria

2

https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Statistics_on_young_people_
neither_in_employment_nor_in_education_or_ training#The_transition_from_education_to_work
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Bulgaria's population continues to decline since its peak of 9 million in 1986 and it is estimated
that the current population is 7,050,034 people3. With a high death rate, low birth rate, and
negative net migration, the decline is expected to continue throughout the 21st century.
Interestingly, Bulgaria (along with Latvia) is one of only two countries with a lower population
today than in 1950. Because of Bulgaria’s low birth-rate, total primary- and secondary-school
enrolment has decreased in the post-communist era, causing reductions in teaching staff and
facilities. At the same time, the number of private schools increased by 10 times during the
1990s. Bulgaria’s higher education system was fully reorganized in the mid-1990s. Between
1995 and 2002, the number of university graduates increased from 33,000 to 50,000. In 2002
some 42 institutions of higher education were in operation and 215,700 students were
enrolled4.
According to the latest published data of the National Statistical Institute of Republic of
Bulgaria, the population in Bulgaria on 31.12.2017 was 7 050 034, of which 1 065 993 under
working age, 4 248 503 at working age and 1 735 538 over working age (Table 1). Predominant
portion of the population, representing 73.5 per cent, live in urban areas and 74.85% of the
population under working age are urban residents.
Table 1 . Population by working age status in BG – 31.12.2017
POPULATION BY WORKING AGE STATUS*, PLACE OF RESIDENCE, AND SEX AS OF 31.12.2017

Аge categories

Total

Of which: Urban residence

Total

Male

Female

Total

Male

Female

TOTAL

7050034

3422409

3627625

5181755

2494068

2687687

Under working age

1065993

548236

517757

797889

410025

387864

At working age

4248503

2233566

2014937

3218503

1663335

1555168

Over working age

1735538

640607

1094931

1165363

420708

744655

Source: National Statistical Institute - http://nsi.bg/en/content/13042/population-workingage-status-place-residence-sex-and-districts-and-municipalities

The distribution of the population by age is as in Table 2.

3

See World Population Review: http://worldpopulationreview.com/countries/bulgaria-population/ and
http://www.nsi.bg/bg/content/2975
4 See: https://en.wikipedia.org/wiki/Education_in_Bulgaria
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Table 2. Population by age and sex in BG – 31.12.2017

POPULATION BY AGE AND SEX AS OF
31.12.2017
number
Age (years)

Total

Male

Female

7050034

3422409

3627625

1004376

516267

488109

15 - 19

313032

160986

152046

20 - 29

770435

397103

373332

30 - 39

979421

506978

472443

40 - 49

1067440

547774

519666

50 - 59

945874

469227

476647

60 - 69

967186

438545

528641

70 - 79

663980

266934

397046

338290

118595

219695

Total
0-14

80+

Source: National Statistical Institute

Regarding the expectations, the projections of National Statistical Institute are that the
decreasing trend of the population will continue - in 2020 the expected total number of the
population will be 1.5% less than in 2017. In 2030 the population will be 6% less than in 2020,
but the population under working age will be 7% less.

2.2.1 Number of Students and Educational Institutions by Level of Education
Figure 7 presents the number of pupils and students by level of ISCEED-2011 for academic year
2017/2018. The corresponding number of the level is taken from the Legend to the graph. The
graph includes the percentage of students in private institutions. (The second horizontal axis on
top).
From the figure 7 it can be seen that all students at fourth level of professional qualification
(ISCED-4) come from private institutions.
Figure 8 includes the number of educational institutions – total and private- and Figure 9 shows
the percentage of the private ones. For vocational centres -centres conducting programmes for
attaining of professional qualification there are 404 private institutions in a total of 410,
amounting to 98.5% of the total number.
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Figure 7. Pupils and students by level of ISCED-2011 for 2017/2018 academic year
1
2
3
4
5
6
7
8
9
10
11
12
13

LEGEND
Pre-primary education (ISCED-0)
Primary education (I-IV grade, ISCED-1)
Lower secondary and Upper secondary education (V-VII and VIII-XII grade,ISCED-2, 3)2
Vocational training for adults - first level professional qualification (ISCED-2)
Vocational training for adults - second level professional qualification (ISCED-3)
Vocational training for adults - third level professional qualification (ISCED-3)
Post-secondary non-tertiary education (ISCED-4)
Vocational training for adults - fourth level professional qualification (ISCED-4)
Tertiary education (ISCED-6, 7, 8)
Educational-qualification degree 'Professional bachelor' (ISCED-6)
Educational-qualification degree 'Bachelor' (ISCED-6)
Educational-qualification degree 'Master' (ISCED-7)1
Educational and scientific degree ‘Doctor’ (ISCED-8)

In 2017 there are 54 accredited higher schools5 with 229 771 enrolled students (215 259
Bulgarian students)6.
The number of high schools is 1006, including 506 professional gymnasiums7.
In 2016, there are 10 private colleges (VET institutions), which offer professional education and
qualification in transport (incl. marine), tourism (incl. cruise tourism) and sectors related to
aquaculture.

5

See http://rvu.mon.bg/

6

see http://www.nsi.bg/bg/content/3390

7

See http://89.252.196.217/Schools/
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Figure 8. Educational institutions by type and number of private of which (right)

Figure 9. Percentage of private institutions from the total

2.3 The demographics in Cyprus
The 2011 census revealed 856,960 inhabitants in Cyprus8. Based on the results of the Annual
Survey on Education for the school year 2015/20169, the total number of pupils and students at
all educational levels was 181.537 recording a minor increase (1,9%) compared to the school
year 2014/2015, when the total number of pupils and students was 178.116. The total number
of educational establishments also increased to 1.322 in the school year 2015/2016, compared
to 1.311 in the previous school year. Finally, during 2015/2016 the total number of teachers,
amounted to 14.716 compared to 14.228 of the previous school year, also recording an
increase (3,4%).

2.3.1 Number of Students and Educational Institutions by Level of Education
In Pre-school and Pre-primary education, for the school year 2015/2016, 726 kindergartens and
day nursery schools operated, with 30.471 children enrolled. In Primary education 362 schools
operated, attended by 54.292 pupils. In Secondary education 55.711 pupils enrolled in 167
schools. In Postsecondary, non-Tertiary education, 305 students attended in 8 public schools. In
Tertiary education, 48 educational institutions operated with a total number of 40.347
students. Finally, 11 Special Schools operated with 411 pupils (See Fig. 10).
8

See Statistical Service of Cyprus: http://www.mof.gov.cy

9

See the latest data of 18 June, 2018 from the Statistical Service of Cyprus:
http://www.mof.gov.cy/mof/cystat/statistics.nsf/All/AA12094B873E2E3AC22582AD002FD72D/$file/Education_Survey2015_16-EN-180618.pdf?OpenElement
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Figure 10. Number of Pupils/Students in Public and Private Education, by Level of Education in Cyprus during
2015/2016

2.4 The demographics in Greece
According to the World Population Review, in 2018, Greece had an estimated population of
11.14 million10 when the National Hellenic Statistical Authority reports 10,816,286 people.
Greece is currently experiencing a declining birth-rate, with hospitals reporting 10% fewer
births in the past 4 years. The number of live births in the country has fallen nearly 15%, which
is unparalleled in Europe, highlighting the true impact of cost-cutting measures in the country
that is at the heart of the Eurozone's financial problems.
Greece is now in its 10th straight year of recession, which is the longest on record for an
advanced western economy. The country also has the highest unemployment rate in the
Eurozone at almost 19%. It is estimated that education in Greece involved a total of 1,426,175
people (Primary education 786,025, Secondary education 360,248, Post-secondary education
276,902).

10

See: http://worldpopulationreview.com/countries/greece-population/
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Table 3. Resident population by age group and by marital status in Greece

Source: Hellenic Statistical Authority

2.4.1 Number of Students and Educational Institutions by Level of Education
In Greece, Secondary Education comprises two cycles of study11:
Lower Secondary School
The first one is compulsory and corresponds to Lower Secondary School (Gymnasio).
●

It lasts 3 years

●

It provides general education

●

It covers ages 12-15

●

It is a prerequisite for enrolling in General or Vocational Upper Secondary Schools

Evening (Esperino) Gymnasio operates in parallel to Day Gymnasio. Attendance starts at the
age of 14.
Upper Secondary School
The second one is the optional General or Vocational Upper Secondary School (Geniko or
Epaggelmatiko Lykeio).
●

11

It lasts 3 years

See: https://eacea.ec.europa.eu/national-policies/eurydice/content/greece_en
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●

Pupils enrol at the age of 15

●

There are two different types:

a) General (Geniko) Lykeio. It lasts three years and includes both common core subjects
and optional subjects of specialisation
b) Vocational (Epaggelmatiko) Lykeio. It offers two cycles of studies:
i. The secondary cycle
ii. The optional post-secondary cycle, the so-called “Apprenticeship Class”.
• Parallel to day Lykeia, there are 4-year Lykeia:
a) Evening General (Esperina Genika)
b) Evening Vocational (Esperina Epaggelmatika). The minimum age for enrolment is the
age of 16.
Tertiary Education
Higher education is the last level of the formal education system. Most undergraduate degree
programmes take 4 academic years of full-time study.
Postgraduate courses last from one to two years, while doctorates last at least 3 years.
Higher education comprises:
The University Sector (Panepistimio)
●

Universities

●

Polytechnics

●

The School of Fine Arts.

The Technological sector
●

Technological Education Institutions (Technologika Ekpaideftika Idrymata).

●

The School of Pedagogical and Technological Education (ASPETE).

The evolution of pupil population in Secondary Education and in Secondary Vocational
Education is shown in Table 4.
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Table 4. Evolution of pupil population in Secondary Education and Secondary Vocational Education in Greece for
the years 2007/08 – 2016/17.

School year

2007/2008
2008/2009
2009/2010
2010/2011
2011/2012
2012/2013
2013/2014
2014/2015
2015/2016
2016/2017

Pupils enrolled
Secondary Education
Lower secondary
education schools
(Gymnasia)
341,107
341,315
336,938
332,005
324,402
319,950
310,389
315,702
311,236
313,130

Upper secondary
Education schools
(Lykeia)
239,532
241,726
247,441
247,209
247,717
245,892
241,905
239,055
240,852
244,386

Secondary Vocational
Education

108,729
108,010
110,771
113,658
121,008
123,989
109,917
101,761
98,772
98,568

Source: Hellenic Statistical Authority

Source: Hellenic Statistical Authority
Figure 11. Evolution of pupil population in Secondary Education 2007/08 – 2016/17.
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Source: Hellenic Statistical Authority
Figure 12. Evolution of pupil population in Secondary Vocational Education2007/08 – 2016/17

Table 5 and Figure 11. Evolution of pupil population in Secondary Education 2007/08 –
2016/17.present data on enrolled undergraduate students for academic years 2015/2016 and
2016/2017 in Greece.
Table 5. Enrolled undergraduate students, by gender and educational institution

Source: Hellenic Statistical Authority
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Table 6 presents data on undergraduate students enrolled for academic years 2015/2016 and
2016/2017 in all Technological Institutions (TEI) in Greece.
Table 6. Enrolled undergraduate students, by gender and educational institution in TEI in Greece

Source: Hellenic Statistical Authority

2.5 The demographics in Romania
As of early 2014, the population of Romania was around 21,595,302, a slight decrease from the
estimated 21,668,721 in 2013 and from the 2011 population estimates when the figure stood
at 21,801,942. Romania's population is apparently decreasing at a rate of over 0.32% per year.
In 2018, this yearly loss rate rose to 50%, indicating a more dramatic decline over the last year.
According to historical figures, Romania actually hit its population peak in the early 90s, when
there were 23,372,101 people in Romania.
The urban and the feminine population are the majority (56.4% and 51.2% respectively). The
phenomenon of demographic aging has increased, with the elderly population aged 65 years
and over exceeding the young population aged 0-14 by 350,000 (3614 thousand compared to
3264 thousand persons). In 2018, the urban population in urban areas was 12,508 thousand,
down 0.1% from 2017. The female population in 2018 was 11358 thousand, down 0.2% on the
same date the previous year. The demographic aging process worsened compared to 2017,
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with a slight decrease in the share of young people (0-14 years) and an increase of 0.3
percentage points in the share of the elderly population (65 years and over).

Population of Romania by age group and sex
2018
1200000
1000000
800000
600000
400000
200000
0

Male

Female

Source: National Institute for Statistics – Romania and Eurostat

Figure 13. Population in Romania by age group and sex 2018

In 2018 the largest share in the total population was the age group 45-49 years (8.6%). This age
group was 8.8% for males, and 8.3% for Females. The weight of the 0-4 year group was 4.6%,
less than the 5-9 years (5.0%) and 10-14 years (5.1%).

Population structure by large age groups
2018

0-14

15-64

65-and over

Source: National Institute for Statistics – Romania and Eurostat
Figure 14. Population structure by large age groups in Romania 2018
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Source: National Institute for Statistics – Romania
Figure 15. Active population by age and gender

The economic growth in Romania reached the 6.9% threshold based on the increase in private
consumption following the expansionary fiscal policy. The unemployment rate in Romania at
the end of first semester of 2018 reached the minimum threshold of the past twenty years of
4.5%, for the year 2019 an unemployment rate of 4.4% is projected. There is also a
considerable increase in salaries received by employees amid a rise in the minimum wage in the
last two years and in the context of considerable increases in salaries in the budgetary sector.

Average wage by industry
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Source: National Institute for Statistics – Romania and Eurostat
Figure 16. Average wage by industry

At European, regional and national level, the most important priorities concern: increasing the
employment rate, improving mobility, quality of working conditions, and reducing poverty and
social exclusion for the EU social consolidation and globalization, promoting and encouraging
decent work conditions.
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Employment Rate
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Source: National Institute for Statistics – Romania and Eurostat
Figure 17. Employment rate

The employment rate of the population shows an upward trend since 2016 being above the
European average, with the lowest rates registered among young people and over 55 years of
age and especially among women. The retirement age is expected to change, but to be
effective, it should be correlated with lifelong learning, incentives for continuing work, and
improving working conditions.
At the EU level, the employment rate in the year 2018 was 64.7%, but considering the current
trend, it is estimated to increase to 75% for 2020, but to achieve this goal, it will be necessary
to supplement the labor force, future demand being focused on highly skilled human resources.
This can be achieved through active labor market policies coupled with lifelong learning
strategies and wider integration policies.
Employment by age group and by sex
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Figure 18. Employment by age group and by sex

As a result of the national forecasts by 2020 it is estimated that the population employed will
increase by 1% reaching 8752500 persons, while in the South-East region of the country the
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increase will be 2%. In the agriculture, forestry and fishing sectors, the drop is down by 1%, in
industry 1.4%, while there will be an increase of 7% in the construction sectors and of 2.9% in
trade, transportation, storage, hotels and restaurant.
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Source: National Institute for Statistics – Romania and Eurostat
Figure 19. Employed EU/Romania

At European, regional and national level, the most important priorities concern: increasing the
employment rate, improving mobility, quality of working conditions, and reducing poverty and
social exclusion for the EU social consolidation and globalization, promoting and encouraging
decent work conditions.

Resident population and Employed by
year
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Source: National Institute for Statistics – Romania and Eurostat
Figure 20. Resident population and employed by year

Against the backdrop of the negative natural growth and the manifestation of the external
migration phenomenon that can be easily seen from the previous chart, a continuous decrease
of the population at the level of Romania. Estimates at the demographic level are still
pessimistic, the degree of dependence of the elderly reaching 20.8% to 47.8%, which will lead
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to the impact of the medium and long-term growth, the employment rate being hampered by
the low activity rate.
The imbalance in the labor market is at a low level and tends to diminish continuously on the
background of constantly low activity rates. For the year 2017 it was estimated that more than
17,000 people will be laid off, but after the revision of the restructuring programs, the
economic agents cut the estimates of the number of redundancies by half, which indicates the
low predictability of the economic environment characterizing Romania in the recent years. The
number of jobs in the country has registered a 10% increase in the last year, especially for
people without higher education
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Source: National Institute for Statistics – Romania and Eurostat
Figure 21. Employed by sector EU

At the level of the EU member states, the highest shares of the number of employees in
agriculture were registered in Romania (24%), Bulgaria (19%), Greece (11%) and Poland (10%),
while the highest shares of the number of employees in industry were registered in Czech
Republic (36%), Poland and Slovakia (31%), Romania (30%).
The economic growth at EU level is estimated at 2.1% in 2018 and 2% in 2019, a pace that can
be accelerated by improving labour market conditions, increasing confidence in economic
growth, diminishing the indebtedness of the population and policy favorable currency.
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Estimated Employed in Romania by sector
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Figure 22. Estimated Employed in Romania by sector

According to INCSMPS, the results of the national employment forecast suggest an upward
trend in the 2014-2020 horizon, with about 8571.5 thousand people occupied in 2014, reaching
about 8752.5 thousand people in 2020 and a 1% increase in 2020.

Population forecast at national level
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Figure 23. Population forecast at national level

2.5.1 Number of Students and Educational Institutions by Level of Education
The following figures emphasize the situation of educational institutions by level of education
and by students enrolled in different forms of education as presented by the National Institute
for Statistics - Romania for the year 2017.
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As we can see from the total of the educational institutions, 81.6% are from pre-university
level12, 22.1% represent high school and vocational institutions and 1.3% university level. Of the
total pre-university institutions 94.5% are public institutions, public high school and
professional institutions representing 95.7%.
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Figure 24. Number of educational institutions in Romania

According to the information provided by the National Institute for Statistics - Romania, and as
shown in the following figures, pre-university education in urban areas represents 68.7% and in
rural areas 97.5%. There are 1297 high schools and vocational schools in the urban area, and
263 units in the rural area.

12It

includes Primary and lower-secondary education (special education included), 2nd cycle secondary education (high school
and vocational), Post-secondary education and foremen schools
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Distribution of Educational Institutions Rural Area
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Figure 25. Distribution of Educational Institutions in urban and rural area - Ro

According to data provided by the National Institute for Statistics - Romania and as shown in
the following figure over 95% of the students are included in the public education system.
Approximately 70% of the students are enrolled in pre-university education, of which 29.2%
attend high school and vocational institutions and over 15% of the population has enrolled in
university education.
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Figure 26. Enrolled population by level of education

Over 68% of the population in urban areas attend pre-university courses, out of which 67,1917
of students attend high school and vocational institutions. 99.97% of the population in urban
areas attend Tertiary education (Bachelor and Master studies, post-graduate courses, PhD and
post-doctoral programs).
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Enrolled population by area
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Figure 27. Enrolled population by area

2.6 Career Guidance, Employment Support & Other Information Services in
Bulgaria
2.6.1 Public sector
The key legislative basis for career counselling in Bulgaria is defined by the following acts13:
●

The National Education Act : It regulates the structure, functions and management of
the system of national education;

●

The Vocational Education and Training Act: creates and maintains flexible systems for
high-quality education and training to meet the current and future requirements and
needs of the national and European labour markets;

●

The Employment Promotion Act: regulates social relations upon employment
promotion and employment security and career guidance and adult training;

●

Guidance of young citizens is one of key priorities in National Strategy for Lifelong
learning 14(2014-2020), National Youth Strategy15 (2010-2020).

The main areas of service and practice are as follows:
Career Guidance in School Education: The main providers of career guidance at school level are
the pedagogical advisers. They are supported by career counsellors from the non-governmental
sector. In the period 2017-2018 a network of 29 career guidance centres has been funded
under the Operational Programme Human Resources Development (2014 – 2020)16. The

13

See: https://www.euroguidance.eu/

14

See: https://www.mon.bg/upload/6561/strategy_LLL_2014_2020.pdf

15

See: http://www.youthpolicy.org/national/Bulgaria_2010_National_Youth_Strategy.pdf

16

See: https://www.vsa.bcci.bg/?cid=41 (in Bulgarian)
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centres operate in the cities of Burgas, Varna, Veliko Tarnovo, Vidin, Gabrovo, Montana,
Pazardzhik, Pernik, Plovdiv, Russe, Silistra, among others. These centres are part of the project
“System for career guidance in school Education”, implemented by the Ministry of Education
and Science, aiming to create an integrated system for realization and employment on the
acquired qualification of the graduates in accordance with the requirements of the labor
market. An e-portal has been launched, including information on career guidance related to
educational levels, tools and resources, activities and schools involved in pilot phase.
http://orientirane.mon.bg/. In the site, users are allowed to select professions, appropriate
educational institutions and specialties, learn more and watch videos on various professions.
The program is devoted to supporting students in better understanding their identity and the
labor world and to helping them in their decision making toward the professional career; at the
same time the program is intended to support everybody engaged in the career guidance for
students – directors, teachers pedagogical personnel and counselors, who want to help
students to pursue successful career development. In the post project duration period, the
established centres were transformed and continue their activities within the municipalities’
administrations. Furthermore, regional and municipalities’ strategies, aiming to support
personal development of children and students, are being set up and implemented. At this
level, the support centres provide services for additional support to students with special
educational needs, students in risk and towards prevention of early school leave.
Career Guidance in Higher Education: The Career centres operate in the higher education
system. The Career centres in the universities assist in the establishment of close link between
the training and practice of students, the improvement of the training programmes, which
provide information on practical training and the implementation of projects, on the conditions
of the labour market in Bulgaria and the areas of professional development of the graduates.
The University Career Centres (Table 7) are established by Business Foundation for Education
(BFE)17. This is a Bulgarian non-government organization, established in 2005 to act in public
interest. BFE represents the National Board for Certified Counsellors in Bulgaria.
Since 2005 BFE has established a large professional network of 37 university career centres and
thus trained over 1000 career counsellors under the Global Career Development Facilitator
(GCDF) program (Figure 28).
The universities’ career centres are staffed with certified counsellors, providing advice and
support to students in finding employment.
To reach more students, group career consulting services are offered with focus on the
practical abilities needed for self-assessment; assistance in preparing a CV or a cover letter,
appropriate behaviour during interviews, suitable dress codes and more.
The career counsellors at the centres check the available job positions announced by the
companies on a daily basis and contact the employers directly, advise employees who seek
opportunities for career growth.

17

See: https://www.fbo.bg/en/about
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Figure 28. Map with Bulgarian University Career Centres (adapted from https://www.fbo.bg/bg)
Table 7. University career centres in Bulgaria
N
o
1

University Career Centre

3

Technical University of
Varna
Nikola Vaptzarov Naval
Academy
Technical University of Sofia

4

University of Veliko Tyrnovo

5

University of Economics –
Varna
Sofia University, Faculty of
economics

2

6

7
8
9

Tracian University Stara
Zagora
Agricultural
University
Plovdiv
University
“Prof.
Asen
Zlatarov” - Burgas

Contact
E-mail: lidia.nikolova@tu-varna.bg
Web: http://www.careercenter.tu-varna.bg/
E-mail: career@nvna.eu
Web: http://www.naval-acad.bg/en/career-center
E-mail: career@tu-sofia.bg
Web: http://career.tu-sofia.bg/za-tsentura.html
E-mail: career_center@uni-vt.bg
Web: http://www.uni-vt.bg/bul/?zid=116
E-mail: cdcenter@ue-varna.bg
Web: https://www.ue-varna.bg/bg/article.aspx?catid=5878
E-mail:: freefac@feb.uni-sofia.bg
Web: https://www.unisofia.bg/index.php/bul/universitet_t/centrove/cent_r_za_obr
azovatelni_uslugi_cou_stopanski_fakultet/za_kontakt
E-mail: career_center@uni-sz.bg
Web: http://uni-sz.bg/kc/
E-mail: career@au-plovdiv.bg
Web: https://www.au-plovdiv.bg
E-mail: karieri@btu.bg
Web: https://www.btu.bg/index.php/bg/karierencentarm

Career Guidance for Employees and the Unemployed: The career guidance for adults- both the
employees and the unemployed - is part of the obligations of the Ministry of Labour and Social
Policy. The Employment Agency is an Executive Agency to the Minister of Labour and Social
Policy implementing the state policy on employment promotion. The services for information,
guidance and counselling of unemployed, youth and adults are mainly provided in the
framework of the National Employment Agency 18and territorial units of the Agency’s
18

See: https://www.az.government.bg/en
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employment offices:
https://www.az.government.bg/contacts/offices/; https://www.az.
government.bg/pages/profesionalno-orientirane/
Both public and private institutions providing services in vocational and education training
perform their activities in compliance with the State education standards, developed by the
National Agency for Vocational Education and Training (NAVET) and approved by the Minister
of Education.

2.6.2 Private sector
The private institutions providing services related to career guidance should apply for a licence.
NAVET maintains Registers of Vocational Training Centres (CVT) and of Centres for Information
and Vocational Guidance (CIVG). Currently 1038 centres are actives in the field of CVT and
provide courses in various professions. The list of licensed organizations providing information
and guidance services encompasses 46 entities, distributed not evenly in the country. Almost
half of them, 21 of 46 (49%), are located in Sofia, 5 in Plovdiv, 3 in Varna, 3 in Burgas. The rest
are located in eight Bulgarian cities. https://www.navet.government.bg/en/register-civg/
The non-governmental organizations (NGO) are very active, providing different types of
projects in the field of career guidance and developing web portals which support young
people’s choice of educational and professional development.

2.7 Career Guidance, Employment Support & Other Information Services in
Cyprus
2.7.1 Public sector
The main actors for guidance and counselling in Cyprus are the Ministry of Education and
Culture (MOEC), the Ministry of Labour Welfare and Social Insurance (MLWSI) and the Human
Resource Development Authority (HRDA)19.
Other important providers of career guidance in Cyprus include:
●

The Cyprus Youth Board specialized in guidance for the youth up to the age of 30.

●

Trade Unions and Municipalities.

●

Career Services of Universities in Cyprus

The Cyprus National Forum of Lifelong Guidance was established in March 2012 by a decision of
the Council of Ministers. Its aim is to develop a specific policy in line with the 2004 and 2008
Council of Europe Resolutions on lifelong guidance and the Commission Communication (2010)
"Europe 2020 - A strategy for smart, sustainable and inclusive growth". Its main objectives are:

19

●

Coordination and communication between guidance services

●

Establish a guidance quality assurance framework

See: https://www.euroguidance.eu/guidance-system-in-cyprus
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●

Enhance citizens' access to guidance services

●

Promote research on guidance

●

Representing Cyprus in meetings and working groups at European and international
level on lifelong guidance.

SERVICES AND PRACTICE
The Counselling and Career Education Services (CCES) of the Ministry of Education and Culture
offers to students of public secondary general schools and technical schools assistance in
developing personal awareness regarding their interests, needs and skills and in making
suitable decisions about their education and career. Academic and vocational guidance is
provided through the CCES to the general public as well as on a personal basis. The services are
provided by qualified guidance counsellors, who have gone through specialised post-graduate
education. The counsellors are placed in each secondary school and at the central offices of the
CCES at the MoEC.
The Vocational Guidance Service of the Ministry of Labour and Social Insurance is delivered
through the Public Employment Service (PES). It provides information on employment
prospects and opportunities or on skills-training possibilities. Furthermore, the PES provide
assistance to employers, job-seekers and those in employment who wish to change jobs,
through registration and placement services, provision of information on training opportunities
and job vacancies. The candidate placement system performs a wide range of functions,
including: registration and update of clients’ history; registration of employers and vacancies;
and monitoring clients interviews with employers.
The Department of Labour of the MLWSI, in accordance with the Euroguidance initiative
(EUROGUIDANCE CYPRUS), provides information about private and public education and
training opportunities that exist in Cyprus and in Europe in general.
The Human Resources Development Authority (HRDA) performs each year a series of surveys
and studies on labour market needs and current trends. The studies are available on its website
for further use by all interested parties and for services in the field of employment guidance.
Furthermore, the Cyprus Youth Board (Organismos Neoleas Kyprou, ONEK), in cooperation with
local youth organisations, has information and counselling facilities targeting the young people
up to the age of 30 years. It provides guidance and counselling through its “Youth Information
Centres” (KEPLI). The Youth Information Centres operate based on European standards and
provide young people with general information and counselling services on issues that interest
youngsters. The information is provided in both printed and electronic form by the personnel of
these Centres, through activities and by offering free access to the internet.
TRAINING
The Counselling and Career Education Service of the MoEC is part of the Department of
Secondary Education. The service is staffed with qualified counsellors who have gone through
specialised post-graduate education either in Cyprus or abroad. In order to be employed in the
service, all guidance professionals must also have their initial teacher training completed. The
guidance counsellors are appointed in each upper secondary school and provide vocational
guidance to students both in class sessions and on a personal basis upon request.
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Since 2006, the Public Employment Services of the MLWSI are staffed with qualified
Employment Counsellors with relevant professional qualifications in sociology, psychology and
human resources. Since their hiring by the PES, they have been repeatedly trained by external
experts, in order to provide all necessary guidance services for the PES. The Vocational
Guidance Service of the Public Employment Services, PES provides information to adults and
secondary-school graduates on employment prospects and opportunities or on skills-training
possibilities. The PES organises its career guidance services through a network of 4 District and
12 local offices all over Cyprus.
Since 2014 Guidance courses at Master’s level are taught in Cyprus Universities. These
opportunities can be found below:
●

European University: Career Guidance and Counselling (Master’s programme) -

●

University of Cyprus: School Counselling and Guidance (Master’s Programme) -

●

University of Nicosia - Counselling Psychology (Master’s programme)

●

The European University offers a Ph.D. programme in Psychology that provides the
opportunity to candidates to carry out research in a field of Psychology, choosing
among Clinical, Counselling, Developmental, Neuropsychology, School and Social
Psychology.

In cooperation with the Ministry of Education and Culture, Career Counselling and Career
Management Services are provided to young people up to the age of 35 years, in order to help
them make the best possible educational and professional choices. The meetings take place at
the Youth Information Centres in Nicosia, Larnaca, K. Polemidia, Paphos and at the Agia Napa
Municipal Open School in Ammochostos20.
In Cyprus, career guidance services are available for students, adults, youngsters, people with
special needs, employed and unemployed individuals, long-term-unemployed, women
returning to work and people living in rural areas. The development of career services is a
shared responsibility for the Ministry of Education and Culture, the Ministry of Labour and
Social Insurance, Cyprus Youth Board, Trade Unions and the Human Resource Development
Authority (HRDA).
The Counseling and Career Educational Service (C.C.E.S.) legally belongs to the Directorate of
Secondary General Education of the Ministry of Education and Culture of Cyprus.
Guidance and counselling services were first introduced into state schools in Cyprus in 1964/65
as a pilot scheme in 27 secondary schools. Throughout that period, teachers were appointed as
teacher-counsellors, and they were provided with seminars in the career guidance and
counselling fields.
In 1991 the basis of what is now the Counselling and Career Education Service (CCES) was
established within the Ministry of Education and Culture, and qualified counsellors began to be
employed by the Ministry. A programme to train around 15 school counsellors was run for a
year by an American professor under the Fulbright programme, but subsequently all of the
counsellors have been trained overseas, in the UK or USA. The CCES currently comprises 119

20

See: https://onek.org.cy
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school counsellors, 7 of whom are based in the central offices and the rest are spread across
the 123 secondary schools under the Ministry’s jurisdiction.
School counsellors are placed:
a. in all schools of the Public Secondary General and Technical and Vocational Schools,
b. at the central offices of the CCES at the Ministry of Education and Culture in Nicosia and
c. at the district offices (2 days per week in Larnaca, Limassol and Paphos).
In order to be an eligible candidate to work as a School Counsellor in public Secondary schools,
an accredited first degree in any subject taught in Secondary education is required (e.g. BA
English Language, BSc Mathematics etc.) in addition to a PGDip or an MA, an MSc or an MEd in
Counselling or/and Careers Guidance. Each candidate then applies to the Educational Service
Commission and once approved they are included in the official list of School counsellors. ,
Counsellors are appointed each year, according to the needs of secondary schools. , In addition
to the requirements above, the candidates applying to be appointed in Public Schools will be
asked to participate in examinations organized by the Ministry of Education and Culture up to
the year 2027.
Aims and activities of the service
The main stated goal of the CCES is to assist students and other young people to meet the
general goals of the Ministry of Education and Culture, which include:
●

The healthy development of the students’ personalities.

●

The development of problem-solving skills so as to deal effectively with their personal,
educational, professional and social problems.

More specifically, the goal of the service is defined as being ‘to provide specialized assistance to
students and youngsters through counselling and guidance in order to deal effectively with
their personal, educational, career and social problems’. Emphasis is placed on:
●

Self- knowledge

●

Self- approval and self-confidence

●

Self-actualization

●

Decision-making and problem-solving skills

●

Healthy adjustment to the school and social environment

●

Critical thinking and effective use of appropriate information.

In practice, the school counsellors spend much of their time working with individuals or small
groups of students (normally 2-4), both through timetabled sessions during class periods
(usually around 45 minutes) or by being available for shorter sessions during breaks; sometimes
students may be accompanied by their parents. These sessions can cover a wide range of issues
such as:
●

guidance on educational and career choices (sometimes using psychometric tests)

●

disciplinary and relationship issues

●

smoking, drugs, alcohol
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●

sexual and/or psychological abuse

●

special needs education

Furthermore, a substantial part of the counsellors’ work is devoted to liaising with other
teachers, parents and a range of external services, including educational and clinical
psychologists, social workers, psychiatrists and the police, in relation to the problems of
particular students. In the case of students with special needs in terms of physical disabilities or
learning difficulties – where the Ministry’s policy is now to include them in mainstream
secondary education wherever possible – the counsellor plays a central role (alongside an
assistant principal) in convening case conferences to determine an action plan for addressing
their distinctive needs within the school: these may involve various teachers, external agencies,
and parents. The same approach is now also often used for students with literacy problems or
exhibiting challenging behaviour within the school.
Work with parents may include parents’ attendance at interviews with their children, and
parents’ evenings relating to educational choices. Some counsellors also run workshops for
parents on topics like parent-child relationships. Through such means, they are acting as an
important link between the home and the school.
Alongside their guidance and counselling work, the counsellors undertake a variety of
administrative tasks. These include maintaining student records for guidance purposes; they
also include, for example, checking application forms and writing reference letters for overseas
universities (which can take up a lot of time in lyceums).
Apart from administrative duties and seeing students for educational counselling, the
counsellors placed in the CCES organize trainings for Secondary School Counsellors’
professional development. Furthermore, they deliver the following prevention programs for
teachers and students:
a. a) Mediation and conflict resolution
b. b) Fred Goes to School
c. c) Students Assistance Program (this is delivered by the school counsellor of each
school)
d. d) Preparation of materials and informational books for educational choices. Material
for these books can be found in the publications of C.C.E.S.
http://www.moec.gov.cy/ysea/ekdoseis.html
It is important to note that the Service does not operate in the northern part of Cyprus,
covering nearly a quarter of the island’s population, where most of its Turkish community are
based: this is under the control of a separate administration, the legitimacy of which is
contested by the Cypriot Government. In addition, within the main part of the island, the
service does not operate directly in the private schools, which account for around 14% of the
secondary-school population. Many of these schools have counselling and career education
services, but these are outside the Ministry’s jurisdiction. Private-school students may,
however, visit the CCES Central Services, and their teachers may attend the staff-development
events run by the Ministry.
In addition to the above, the Career Counselling and Educational Services (CCES) in cooperation
with the Public Employment Service (PES) of the Ministry of Labour, Welfare and Social
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Security currently offer the project Counselling and Career Guidance for the NEET group of
people.
The main goal of the project is to expand and enrich the already existing counselling services to
NEETs and help them reflect on their capabilities while giving them options for either
employment or further education and training. The project is financed by the European Social
Fund, the Youth Employment Initiative (YEI) as well as State funds.
The scheme offers counselling and career guidance services to 4 000 NEETs by career guidance
counsellors and counselling psychologists. When necessary, further educational, psychological
and social support is offered through referrals to qualified professionals. During the process,
counsellors evaluate the aptitudes, knowledge, skills and attitudes of NEET persons using
psychometric testing, specialized tools or guidance evaluation questionnaires. Through the
establishment of an individual action plan for each recipient, counsellors have the opportunity
to refer individuals to regular secondary or tertiary education, to second-chance school
programs, or to vocational training programs.
Overall, this project aims to meet the European Union criteria and goals of lowering youth
unemployment and effectively engaging as many of young people as possible in the workforce
and/or education (as suggested by the EU policy agenda). Therefore, the expected benefits of
the project include and are not limited to, the enrichment and overall enhancement of the
current Career Counselling Services offered throughout the country. In addition, the project will
promote the empowerment, participation and the active citizenship of young people NEET by
offering free support mechanisms and consultation to whoever is in need. In addition, through
this project the Ministry of Education and Culture will be able to further identify the
characteristics (including sociodemographic factors, educational background) of the NEETS and
thus carefully plan any future plans / projects.
Public Employment Services (PES) have been reorganised in 2006 and provide access to up-todate information about education, training and job opportunities for employees and
unemployed individuals. The PES have established a national candidate placement system
where data is gathered about the registered jobseekers and the registered employers and
information is provided about the job vacancies. The system provides access to a self-help
option and has features which allow organising online job interviews and training-matching.
PES have 14 Local Labour Offices. Throughout the years, they have developed partnerships with
trade unions, employers’ associations, municipalities, NGO’s and different inter- ministerial
structures.
PES has no quality standards for the career guidance services provided. There are quality
principles in the educational sectors: Success and adequacy indicators which are based on the
European framework
Career guidance for vocational education and training (VET) participants
After the reform of the VET system in 2016, Cyprus improved the infrastructure between the
VET schools and the apprenticeships, provided access to VET programmes for university
studies, developed VET programmes in Higher and Tertiary Education Institutions (HEIs) and
initiated evening VET programmes for adults. The reform of the VET system focused also on
enhancing career management skills and entrepreneurship skills and on increasing the access to
Page 46 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

more work-based learning opportunities. Currently, more than 90% of the VET students are
involved in entrepreneurship education programmes. Please see the link for more information
on the curriculum of the VET system (http://www.moec.gov.cy/mtee/index.html).
A two-year apprenticeship system has been in place during the IVET. Starting in 2013, it has
been replaced by the New Modern Apprenticeship (Νέα Σύχρονη Μαθητεία, Nea Syghroni
Mathiteia).
Career guidance for higher education students
In higher education, career guidance is provided by career professionals and the teaching staff.
In order to increase students’ entrepreneurship skills, universities included in the curriculum
provide courses on entrepreneurship and start-up guidance and support. The Careers
counsellors at the Career Counselling and Educational Services (CCES) of the Ministry of
Education and Culture (MOEC) also offer their career guidance and counselling services to
higher education students. In this framework Career centers have been established in the
public universities, namely the University of Cyprus and the Cyprus Technological University.
Career guidance for adult learners
Adult education programs include career guidance services offered by the Ministry of Labour,
provided either at the Career Guidance offices or by the career counsellors who work at the
evening schools. The career guidance services are coordinated by the Ministry of Labour and
Social Insurance and Euroguidance Cyprus.
Career guidance for the employed
The career guidance services for the employees are coordinated by the Ministry of Labour and
Social Insurance and Euroguidance Cyprus. Their development is realised by experts from Public
Employment Services (PES) or from trade unions (with no background on career counselling).
The career guidance services for the employed from both the Career Counselling and
Educational Services (CCES) of the Ministry of Education and Culture (MOEC) and the Ministry
of Labour Welfare and Social Insurance (MLWSI) focus on providing access to up-to-date quality
information about training and job opportunities.
Career guidance for unemployed adults
The career guidance services (Neets Programme) for unemployed adults are coordinated by the
Ministry of Labour and Social Insurance and Euroguidance Cyprus. The career guidance services
for unemployed adults from both the Career Counselling and Educational Services (CCES) of the
Ministry of Education and Culture (MOEC) and the Ministry of Labour Welfare and Social
Insurance (MLWSI) focus on providing access to up-to-date quality information about training
and job opportunities.
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Career guidance for older adults
Public Employment Services (PES) organise career guidance activities for older adults.
Career guidance for Early School Leavers (ESL)
In Cyprus the ESL rate has a value of 6.8%. Career guidance for young people under 30 is
organised by the Cyprus Youth Board and by the Public Employment Services (PES).
An ongoing measure to tackle youth unemployment and specially ESL was introduced in 2014.
More
information
may
be
found
at
http://www.moec.gov.cy/mtee/smeek_genikes_plirofories.html. The action is called
Proparaskeuastiki Mathiteia – Προπαρασκευαστική Μαθητεία. Specifically, two initiatives of a
total budget of €17 million support the placement for 6 months for:
2.500 young (less than 25 years old) unemployed school leavers of lower secondary, upper
secondary and post-secondary education,
2.500 young (less than 35 years old) unemployed tertiary education graduates, with limited
work experience.
The implementation of the Youth Guarantee scheme includes two types of support. The NEET
programme is designed for 15-29 years old not in education, employment or training. There is
general support provided mainly during group sessions. During these sessions, the individuals
have access to information about education and job opportunities. Once this phase is
completed, individual support is provided during interviews organized with the aim to identify
what challenges they face when pursuing an educational program or looking for a job. The
Public Employment Service has access to a national tracking system.
One-year Preparatory Apprenticeships are available for the early school leavers aged between
15-17 year olds. The aim of the practice is to provide support for enrolment in a secondary or
VET school.

2.7.2 Private sector
There is no legal framework in Cyprus for the profession of the Career Guidance/Consultant.
The Cyprus Association of Educational Consultants is the association of professional academic
advisors, counselors, university representatives and administrators, working to enhance the
ethical educational development of students in Cyprus and abroad.
The CAEC promotes and supports quality education counselling to prospective students of
Higher Educational Institutions in order to enhance the educational development of these
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students. The CAEC provides a forum for discussion, debate and the exchange of ideas
pertaining to education counselling through numerous activities and publications.
The CAEC is the first professional organisation for Educational Consultants in Cyprus. Its main
aim is to provide information and offer guidance to students so that they can realise their full
potential, especially during the period of transition from secondary school to undergraduate
studies.
Founded in 2015, the CAEC is committed to improving the professional standards in the field of
Educational Consulting by supporting its members as they expertly guide students.

2.8 Career Guidance, Employment Support & Other Information Services in
Greece
2.8.1 Public sector
In Greece, the responsibility for administering career guidance services in the fields of
education and employment lies with the Ministry of Education & Religious Affairs and the
Ministry of Labour, Social Security & Welfare, through the activities of the NATIONAL
ORGANISATION FOR THE CERTIFICATION OF QUALIFICATIONS & VOCATIONAL GUIDANCE
(EOPPEP) (www.eoppep.gr). In this respect, EOPPEP acts as the national coordination body,
implementing systemic guidance interventions, which ensures the quality provision and the
professionalization of career guidance, the networking among the different guidance
stakeholders and the constant development of information, guidance and counselling tools and
material for the guidance practitioners working in education and employment settings in the
public and private sector. In addition, innovating guidance services for the end users of all ages
are also developed within the activities of EOPPEP at national level.
The EOPPEP Interactive Guidance Portal for adolescents and youngsters www.eoppep.gr/teens
The Portal was developed by EOPPEP at the end of 2012 and is widely used by secondary and
upper secondary students, young people and guidance practitioners. Friendly career tools
enhance the access of more users to career and educational guidance, such as: digitized
interest, values and decision making tests, e-portfolio development tool available also in English
language,
“ask
the
counsellor”
section http://www.eoppep.gr/teens/index.php/consultant/16-symvoulos where you can
contact a guidance counsellor serving in one of the 79 regional Counselling and Guidance
Centers (KESYPs), administered by the Ministry of Education and Religious Affairs, thematic
information catalogues and other useful links. The Greek Real Game for adolescents aged 12-15
and 15-18 and also videos for professions and basic skills, will be also found in the portal very
soon.
The EOPPEP Lifelong Career Development Portal http://e-stadiodromia.eoppep.gr/
The newly developed Lifelong Career Development Portal is supported within the activities of
EOPPEP as the Euroguidance Centre of Greece, providing innovative services for career
development and mobility information targeted to adults of all ages. In the portal, users may
find digitized career tests, E-Counselling Services (soon to be launched), E- Lifelong Career
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Portfolio Development Tool which is available also in English language, Career & Mobility
information Resources, Career Management Skills Section.
OTHER EMPLOYMENT SUPPORT AND INFORMATION SERVICES
For Tertiary Education Students
In the field of Tertiary Education Career, Liaison Offices, Internship Offices and Innovation and
Entrepreneurship Units operate in Universities and Technological Educational Institutions, with
the aim to support students and graduates in the transition phase from education to
employment. Services offered include liaison with the labour market, opportunities to meet
with potential employers during Career Days, provision of information about postgraduate
studies and scholarships in Greece and abroad, individualized and group counselling to enhance
the students’ career management skills.
Table 8. Career Services in Universities – Tertiary Education, in Greece.

CAREER SERVICES IN UNIVERSITIES – TERTIARY EDUCATION
National and Kapodistrian
University of Piraeus
http://career.unipi.gr/
University of Athens
tel: 0030 210 4142 562
http://career-office.uoa.gr/
tel: 0030 210 727 5220 e- mail: gdiasyn@unipi.gr
mail: gd@di.uoa.gr
Athens School of Fine Arts
Panteion University
http://www.dasta.asfa.gr

http://diasyndesi.panteion.gr
tel: 0030 210 9201501

tel: 0030 210 3836562/ 210
3897158
e-mail: grafstad@panteion.gr

Athens University of Economics
and Business
e- http://www.career.aueb.gr
tel: 0030 210 8203216 - 218
e-mail: career@aueb.gr

National Technical University of
Athens
http://career.central.ntua.gr/

Harokopio University of Athens

Ionian University

http://dasta.hua.gr

http://dasta.ionio.gr

tel: 0030 210 7721855
e-mail: career @ central.ntua.gr
Agricultural
University
of
Athens

tel: 0030 210 9549 116- 126

tel: 0030 26610 87733

http://www.career.aua.gr

e-mail: career@hua.gr

e-mail: dasta@ionio.gr

e-mail: dasta@asfa.gr

tel: 0030 210 5294884
e-mail: career@aua.gr

Aristotle
University
Thessaloniki

http://career.admin.uoi.gr/

Democritus
Thrace

http://dasta.auth.gr

tel: 0030 26510-08454

http://career.duth.gr/cms/

tel: 0030 2310.99.7340

tel: 0030 25410 79325

e-mail: gd@cso.auth.gr

e-mail: dasta@uoi.gr
career@uoi.gr

Hellenic Open University

University of Patras

http://career.eap.gr/

http://www.cais.upatras.gr

University
Macedonia

tel: 0030 2610 – 367675

tel: 0030 2610 996678 , +30 2610 http://dasta.uowm.gr/career/
996679
tel: 0030 24610-56251

e-mail: career@eap.gr

of University of Ioannina

University

of

e-mail: career@duth.gr

of

Western

e-mail: grafdias@upatras.gr

e-mail: mmpilioni@uowm.gr

University of Aegean

University of Peloponnisos

University of Thessaly

https://career.aegean.gr

http://career.uop.gr

http://www.career.uth.gr

tel: 0030 22510-36777 email: career@aegean.gr
Technical University of Crete
University of Crete
http://www.career.tuc.gr/3532.0.
http://www.dasta.uoc.gr/career

tel: 0030 24210 06472

html

tel: 0030 2310-891221,

tel: 0030 28210 37330, 37331, e-mail: career@admin.uoc.gr
37332

e- mail:
counsel@uom.gr career@uom.gr

e-mail: career@uth.gr

University of Macedonia
http://career.uom.gr

e-mail: career@tuc.gr
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Source: EOPPEP
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Table 9. Career Services in Technological Educational Institutions – Tertiary Education, in Greece

CAREER SERVICES IN TECHNOLOGICAL EDUCATIONAL INSTITUTIONS – TERTIARY EDUCATION
Technological
Educational Alexander
Technological Technological
Education
Institute of Athens
Educational
Institute of Piraeus
http://www.career.teiath.gr
http://gdias.teipir.gr/
Institute of Thessaloniki
tel: 0030 2105385182
tel: 0030 2105381294, 5
http://www.career.teithe.gr
e-mail: career@teiath.gr
tel:
0030
2310013480, e-mail: secre@gdias.teipir.gr
2310795505
e-mail: career@admin.teithe.gr

Technological Education
Institute of Patras

Technological
Institute of Crete

Education Technological
Education
Institute of Thessaly

http://dasta.teipat.gr/

https://career.teicrete.gr/en/

tel: 0030 2610 369014

tel: 0030 2810-379335
email: malogd@career.teicrete.gr

Technological
Institute of Lamia

http://www.career.teilar.gr/defa
ult.htm

tel: 0030 2410 684725-6
e-mail:career@teilar.gr

Education Technological
Institute of Epirus

http://career.teilam.gr

Education Technological Education
Institute
of
Western
http://dasta.teiep.gr/grafeiodias Macedonia

tel: 0030 22310-60196

yndesis

http://www.teiwm.gr

e-mail:career@teilam.gr

tel: 0030 26810 50528

tel: 0030 24610 68069

e-mail:career@teiep.gr

Technological Education
Eastern
Macedonia
Institute of Central Macedonia Thrace
(Serres)
Institute of Technology

and Technological Education
Institute of Ionian Islands
http://www.career.teiion.gr

http://diasyndesi.teicm.gr/

http://career.teikav.edu.gr/

tel: 003026710 27890

tel: 0030 23210 49228 / 49374

tel: 0030 2510 462204

e-mail: marfil@teiion.gr

e-mail: liaisof@teicm.gr
& gd@teicm.gr

e-mail:gd@teikav.edu.gr

Technological Education
Institute of Messolonghi

Technological Education
Institute of Chalkida

http://www.dasta.teimes.gr/we
b/career

http://www.career.tec11.com/

Technological
Institute of
(Kalamata)

tel: 0030 22280-99553

http://dasta.teikal.gr

Educational
Peloponnese

tel: 0030 26310 – 58276

tel: 0030 27210 45346

e-mail:career@teimes.gr

e-mail: akargadouris@teikal.gr

School of Pedagogical and Technological Education (ASPAITE)
http://www.aspete.gr/grafeiodiasyndesis/mgrafeiodiasindesis.htm

tel: 0030 210 2896763
Source: EOPPEP

e-mail:gdaspete@aspete.gr

For the Unemployed
The Manpower Employment Organization (OAED - Greek PES) is the public authority supervised
by the Ministry of Labour, Social Security & Welfare managing Active Labour Market Policies
(ALMPs) for halting unemployment, promoting employment, and vocational training for both
unemployed and employed citizens. OAED is also responsible for the unemployment insurance
measures (regular unemployment benefit) and other social security benefits and allowances as
well as for the provision of initial vocational education combined with work
practice/traineeship (Apprenticeship system). The above mentioned policies are enhanced with
employment guidance services especially to the unemployed in order to support their labour
market inclusion. These services include career guidance, career management - job searching
techniques, entrepreneurial counselling. Employment mobility information and support is
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provided by OAED as part of the EURES services. More information on OAED services may be
found in http://www.oaed.gr/index.php?lang=en
Special services for Adults
●

Employment support services to adults are offered by the social partners, such
as: ΚΕPEA –CENTRE FOR THE INFORMATION OF EMPLOYEES AND UNEMPLOYED GSEE, EMPLOYMENT SUPPORT SERVICE – ATHNES CHAMBER OF COMMERCE AND
INDUSTRY (ACCI), ENTREPREUNERIAL SUPPORT NETWORK FOR SMEs – GSEVEE.

●

Second Chance Schools of the Ministry of Education and Religious Affairs offer support
services to their students who are citizens over 18 years old and haven’t completed
the obligatory secondary education. The services are provided by a guidance
counsellor and a psychologist, emphasizing the development of personal skills, support
for career and social enhancement of the students and facilitation to entering the
labour market. More information on the Second Chance Schools may be found in the
website of the General Secretariat for Lifelong Learning of the Ministry of Education
and Religious Affairs http://www.gsae.edu.gr/en/geniki-ekpaidefsi-enilikon/deyteriefkairia/s-d-e-sxoleia-deyteris-efkairias

●

Employment support services are also provided in the framework of several ESF
funded labour market integration programs managed by the Ministry of Labour and
Social Security and Welfare. The support services are addressed to special target
groups as young people, unemployed, employers, employees, social vulnerable groups
and delivered as part of further training programs. More information on the ongoing
programs
may
be
found
in
http://step.gov.gr/ and http://www.epanad.gov.gr/default.asp?pid=18&la=1

2.8.2 Private sector
There are 19 private centres throughout Greece for Vocational Guidance21. For a full list see
Annex 1.

2.9 Career Guidance, Employment Support & Other Information Services in
Romania
Guidance and counselling services refer to services intended to assist individuals of any age and
at any point throughout their lives, to make educational training and occupational choices to
better manage their careers. They include a wide range of activities: activities in schools to help
students clarify career goals and understand the world of work; personal or group -based
assistance with decisions about initial courses of study, courses of vocational training, further
education and training, initial job choice, job change, or work force re-entry; services to provide

21 See:

https://www.xo.gr/search/?what=%CE%B5%CF%80%CE%B1%CE%B3%CE%B3%CE%B5%CE%BB%CE%BC%CE%B1%CF%84%CE%
B9%CE%BA%CF%8C%CF%82+%CF%80%CF%81%CE%BF%CF%83%CE%B1%CE%BD%CE%B1%CF%84%CE%BF%CE%BB%CE%B9%C
F%83%CE%BC%CF%8C%CF%82
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information about jobs and careers or to help individuals make career choices; services to
produce and disseminate information about jobs, courses of study and vocational training.
In Romania there are two kinds of training providers: public providers and private providers.
Public sector providers are represented by schools subordinated to the Ministry of Education
which offer courses to the benefit of enterprises, and vocational training centres, whose role is
to train, re-train or offer second chance education opportunities to individuals, especially to the
unemployed. Private sector providers are vocational training centres, subordinated to the
Chambers of Commerce and Industry, to foundations, associations and economic operators.

2.9.1 Public sector
There are some important legal instruments steering guidance and information services in
Romania.
●

Education Act No. 84/1995 regulates the information, guidance and counselling
activities organised by institutions that come under the Ministry of Education. Article
49 of the Law states that:

(1) Psycho -Pedagogical Assistance Centres or Offices are located in each county and in the
capital Bucharest; these also ensure educational and vocational guidance activities;
(2) the regulation of this centre function is established by order of the Ministry of Education .
Other legal instruments regulate aspects relating to the status of the Psycho-Pedagogical
Assistance Centres (CPPAC), define the job description for guidance teachers and counsellors,
and set out the regulations regarding the Organisation and Functioning of the PsychoPedagogical Assistance Centres and the Inter-School Psycho-Pedagogical Assistance Offices
(ISPPAO).
●

Also, the Law no. 76 / January 16 2002 regarding the Unemployment Insurances
System and Labour Force Employment Stimulation stipulates in Art.58:

Information and vocational counselling includes free services for people looking for a job with
the goal of: offering information concerning labour market and occupations evolution;
personality evaluation and self-evaluation regarding vocational guidance; abilities and selfconfidence development for people looking for jobs with the purpose of making their own
career decisions; and learning job searching methods and techniques.
-Information and vocational counselling is provided by specialized centres organized within the
employment agencies, and by other accredited centres, and service providers from both public
and private sector that establish contracts with the employment agencies.
-Information regarding the labour market, establishing professional education training avenues,
evaluation and self-evaluation made through self- information, individual and group counselling
services to people looking for jobs is provided through job-clubs organized by the employment
agencies.
-Counsellors for career guidance offer vocational counselling and teach methods and
techniques for job search and for presentation at employment.
The aim of guidance and counselling in Romania is to provide tailored personal development
interventions and to facilitate transitions of individuals between different stages of the
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educational system and of working life. The main providers of these services are schools,
universities and the public employment offices. More recently, some private sector initiatives
have started to take shape.
Guidance services are regulated separately:. Guidance services in schools are covered by the
Law on education (1/2011) and by the Order of the Ministry of Education No. 5555/2011.
In Romania, career counselling services are offered in pre-university education through the
School Offices of Psycho-pedagogical Assistance coordinated by the County Centre of
Psychopedagogical Assistance (CCPA) at the county level and by the Ministry of Education and
Research and the Institute of Education Sciences. Guidance and counselling activities are
carried out in 971 psycho-pedagogical assistance offices.
Mostly for pupils attending final grades of a given education level, the activities accomplished
during the counselling and guidance classes include meetings and debates with representatives
of educational institutions and local employers, visits to various institutions, application and
interpretation of personality and aptitude tests. Specifically, for technical/VET, the practical
training of the pupils performed on a contract basis at different local employers has an
important role in their vocational guidance. During the practical training pupils get in touch
directly with the employees, acknowledge the work conditions provided understand the
requirements of the work and the requested level of initial training get first-hand information
on salaries and other details.
The National Agency for Community Programmes in the Field of Education and Vocational
Training has been established with the purpose of coordinating the action programmes of the
European Union in the field of education and training. In the period 2007 - 2014, the agency
became responsible for coordinating the European programmes: Lifelong learning, Erasmus
Mundus and Youth in Action. In the period 2014 – 2020, ANPCDEFP will coordinate the
implementation of the Erasmus+ Programme in Romania, which continues the previous
generation of European programmes in the field of education and professional development. In
2014 the total number of students involved in international mobility programs was 2,800.
Since 1997 the Ministry of Education has mandated that all higher education institutions should
set up and provide guidance services for students. All universities have guidance and
counselling offices, with services (individual counselling sessions, workshops, group counselling,
testing of skills and aptitudes, etc.) accessible to all students. One of the main objectives of
these services is to reduce student drop-out, which is a widespread phenomenon especially in
universities with a technical profile.
Career Counselling and Career Centres activity involves actions related to increasing the
entrance of students and graduates into the labour market by offering services such as:
employment portfolio training sessions, job interview simulation; organization of company
presentations; training sessions for the development of students' transversal competences; to
carry out periodic studies and analyses on university dropout , integration of graduates into the
labour market, the impact of counselling and vocational guidance services, as well as proposing
measures to improve them; developing and applying specific tools to monitor labour market
insertion; participation in activities organized by graduates , .
The National Institute of Statistics reports that in 2017 in Romania the number of public higher
education units is 56 and that of the private ones is 39. In Romania there is a framework
methodology for the organization and functioning of counselling and career guidance centres in
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the higher education system approved by Order no. 650 of 19 November 2014, which is applied
to all universities.
●

Guidance in public employment offices is regulated by the Law regarding
unemployment and the promotion of employment (2002). The Public Employment
Offices are coordinated by the National Public Employment Service (NPES), under the
Ministry of Labour. They cover all 41 counties and the Municipality of Bucharest,
through 70 local agencies and 141 offices. In addition, the NPES runs 8 county level
and 8 regional level training centres.

The national lifelong learning strategy has aimed to expand available guidance services,
especially for adults, which currently only have the option of accessing public employment
offices. Over 100 centres for lifelong learning have been envisaged to be open by 2020, with
guidance among key services to be offered.

2.9.2 Private sector
The private (for-profit) sector information, guidance and counselling services are focused
mainly on finding, selection and placement of personnel, generally highly qualified and
specialised labour force. Some private institutions or companies contract these private
employment agencies, which also provide career guidance and counselling services to select,
test and employ personnel, according to specific criteria and standards. Some NGOs provide
career guidance for specialized groups of clients (i.e. disadvantaged youth). The advantage of
private entities in counselling is that they demonstrate a greater flexibility, greater capacity to
adapt to specific situations in each town or area in which they operate, solving the requests of
the beneficiaries in a personalized manner.
According to Law 76/2002, Art. 58, point 2, the career information, guidance and counselling
services are provided by CICC and by other providers from both public and private sector that
must be accredited by National Agency for Employment (NAE). When CICC cannot satisfy all the
requests for these services, they can establish contracts with private providers financed by the
unemployment budget. These providers are accredited by NAE, according to GD 277/2002
regarding approval of the Criteria for accreditation of the specialized services providers for
stimulation of labour force employment.
For accreditation, NAE receives an annual fee, the size of which is established by Ministry of
Labour for each service provider. The income from these fees goes to the unemployment
insurance budget.
The providers’ accreditations are made by the NAE through county employment agencies.
The validity of the accreditation is 4 years and after this period the accreditation will be
reviewed.
Private Employment Services Accredited by NAE: 15 NGO and 42 private entities registered in
2003.22

2.10 Prospects in the Maritime transport

22

http://borbelytiborbors.extra.hu/GC/Romania%20Report%20Final.pdf
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The International Maritime Organization (IMO) recently released the latest five-year BIMCO/ICS
Manpower Report that forecasts a serious future shortage in the supply of seafarers23. The
report identifies:
●

A current need for about 16,500 officers (2.1%), but

●

A need for an additional 147,500 officers by 2025 to service the world merchant fleet.

The global supply of officers is forecast to increase steadily, but this is predicted to be outpaced
by increasing demand. Some officer categories are in especially short supply, including engineer
officers at management level and officers needed for specialised ships such as chemical, LNG
and LPG carriers. The report suggests that in the past five years the industry has made good
progress in increasing recruitment and training levels and reducing officer wastage (i.e.
retaining qualified seafarers and increasing the number of years that they serve at sea). But the
report indicates that, unless training levels are increased significantly, the growth in demand for
seafarers could generate a serious shortage in the total supply of officers. Although the global
supply of officers is forecast to increase steadily, this is predicted to be outpaced by increasing
demand.
Greece and Cyprus rank 2nd and 3rd in the European Union (EU) (in terms of GT) behind Malta,
whereas the Greek flag fleet ranks 7th internationally (in terms of dwt). The Greek owned fleet
under EU flags accounts for 46.72% of the EU dwt tonnage. Moreover, Greek owners control
18.51% of the world tanker fleet (crude oil tankers), 23.32% of the world bulk carrier fleet and
13.81% of the world chemical and products tankers fleet in terms of dwt (excluding ships
currently on order). It is estimated that about 24.300 people work on ships registered under the
Greek flag (60% are Greeks and 30% from the Philippines), while 2.600 more seafarers are
working on Greek –owned ships under a foreign flag. Cyprus is a major ship-management
centre worldwide with a total of around 60 ship-management companies (several of these
companies rank among the largest of their kind in the world) operating in its territory. Cyprus
appears to be among the top five countries and territories in the world with the largest number
of third party ship-management companies on its territory. Among the ship-management
companies established and operating in Cyprus, 87% are controlled by Cypriot and EU interests.
Such companies employ almost 40.000 seafarers out of whom 5.000 are EU nationals. There is
a frequent mismatch between training/academic qualifications and practical experience
needed by the industry. The perception of the maritime industry is that there is a desperate
need for people to go to the sea and gain experience. People need to get the maritime
education training, go to sea, stay at sea for a while or longer, gain those skills that are required
and then become the officers that will operate and manage the ships for the companies. On top
of that, governments need these qualified people to staff their departments, military, coast
guard, fisheries departments etc. These practical skills are currently being missed. There is a
global need for officers at the sea. Especially on the technical side, a lack is felt for university
educated marine and maritime engineers and naval architects. The main driver is the prospects
to build a maritime career. All this is leading to international recruitment and therefore there is
a need for networks of maritime academies that will train people towards more uniform
curricula. This is a global phenomenon and not only specific to the Mediterranean or Black Sea
region. Recognition of diplomas is less important for the industry. Instead, the shipping industry
23

See MANPOWER REPORT, The global supply and demand for seafarers in 2015 https://www.bimco.org/news/prioritynews/20160517_bimco_manpower_report

Page 57 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

needs fit-for-purpose personnel and practical experience is very important – more so than
academic qualifications. A number of policy documents and reports identify skills gaps in the
blue economy and there is an apparent need to bring industry and education/training providers
together to promote and support the development of career opportunities in the blue
economy, to train a new generation of students, scientists, professionals, technicians and
entrepreneurs equipped with the appropriate skills to match the needs of the industry and to
provide people already working in the field with the new skills required.
Through its attractive shipping infrastructure, Cyprus and Greece have all the key advantages to
attract more quality tonnage and increasing numbers of first-rate shipping companies from
around the world in the years to come.
The EU 28 maritime technology industry is currently the leading global region in terms of
aggregated production value of shipbuilding and ship systems production (EUR 112.5 Billion),
and an important generator of employment (900.000 direct and indirect jobs) 24.
The world shipbuilding industry is connected with the shipping and has always been
characterised by cyclicality, strong government intervention and overcapacity (Figure 29).
Nowadays, some injurious pricing practices lead to tremendous distortions of competition, with
European companies being the main victims. State aid to expand shipbuilding activities as well
as state aid to ail shipyards from preventing them to exit the market, have contributed to
overcapacity which – in turn – contributed to a continuous “vicious circle” with dramatic
consequences for global shipbuilding as well as for global shipping (Figure 30).

Figure 29. Shipping market cycle25

24

SEA Europe. NEW INTERNATIONAL INSTRUMENT AIMING TO ESTABLISH LEVEL PLAYING FIELD IN THE GLOBAL SHIPBUILDING
INDUSTRY, POSITION PAPER
25

SEA Europe, 2018 Market Forecast Report
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Figure 30. The vicious cycle: The disease in shipbuilding infects shipping [AWES, Brussels, March 2002]

The overcapacity of cargo ships leads to reduction of the freight rates, while on the other hand
there is political pressure to upgrade the fleets with environment-friendly ships. This upgrade
requires significant investments in innovative, clean and safe technologies.
Brandon Gaille summarized several important European shipbuilding industry statistics26.

26

●

2016 was the worst year in two decades for the global shipbuilding industry in terms of
order intake. The decrease in new orders for cargo carriers accounted for more than
80% of the decline;

●

As of March 2017, the current global orderbook stood at more than 5,000 vessels and
89.2 million CGT;

●

Europe is the second-largest contractor in the world at the moment, with 2.7 million
CGT. Despite sharp global decline, the European shipbuilding industry was the only
orderbook to see growth in 2016;

●

There were 155 vessels contracted to the European shipbuilding industry in 2016, with
new contracts bringing in $18 billion;

●

52% of the total value of new global orders were sent through the European
shipbuilding industry;

●

From mid-2016 to mid-2017, SEA Europe member yards increased their reported
orders by about 24%. 88% of the new orders received by these member yards were for
passenger ships and ferries;

●

60% of the top European shipyards are currently 100% involved in the building of
passenger ships and cruise ships;

●

About 10% of the global orderbook is based in Greece. In 2014, there were new orders
for nearly 500 vessels. About half of those orders were for bulkers, which represented
about 13% of the global tonnage for that shipbuilding activity;

●

The capacity-by yard reached its maximum output levels in 2008, reaching a capacity
utilization rate of 85%. Since then, average utilization rates have decreased by about

https://brandongaille.com/17-european-shipbuilding-industry-statistics-trends-analysis/
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30%, with 60% of yards having a capacity rate below the global average of 54%. At the
same time, more than 300 yards in Europe are experiencing more orders than they
have seen in the last 40 years;
●

The European shipbuilding industry provides direct employment opportunities to more
than 150,000 people. Germany provides the most opportunities, with more than
17,500 jobs created. France and Poland come next, each providing more than 15,000
jobs;

●

About 100,000 jobs are focused on completing new orders. Another 22,000 people are
directly employed in ship repair and various maintenance services. Almost the entire
workforce is employed through some form of subcontracting;

●

When indirect employment opportunities are also included, the European shipbuilding
industry is responsible for about 600,000 jobs in total;

●

76% of those employed by the shipbuilding industry are between the ages of 25-55. On
average, the shipbuilding industry has a slightly older workforce compared to the rest
of European employment;

●

Two out of every three workers within the European shipbuilding industry have some
type of high-skill vocational training within the industry;

●

Spain has the highest levels of employee education, with over 30% of the workforce
holding a Bachelors’ or Masters’ degree in an industry discipline;

●

Just 2% of the employment opportunities found within the shipbuilding industry are
related to technical shipbuilding work. 12% of the opportunities are related to design
or engineering functions;

●

Constanta is the largest employment cluster for the European shipbuilding industry,
with more than 25,000 people employed. About 7.2% of the European share of
shipbuilding is located there. This is followed by Gdansk at 6.53%, Croatia at 4.07%,
and Vestlandet at 3.61.

2.11 Prospects in the cruise tourism sector
Cruise tourism is characterized by a particular dynamism compared to other forms of tourism.
This is confirmed, on the one hand, by the significantly high growth rates and, on the other, by
the constant renewal of the fleet and the cruise product offered in the market. Today, cruise
tourism is the fastest growing sector of the travel and tourism industry. Yet, it is a neglected
area with limited coverage in contemporary tourism literature. Cruise tourism has been
concentrated in the Caribbean and the Western Mediterranean regions. However, operators
are looking for alternative and exciting destinations. The cruise product has become highly
diversified and the cruise companies develop new itineraries, new concepts and vessels for all
kind of tastes. The increasing demand for cruises in the Mediterranean basin is a fact that the
Mediterranean market has to deal with. The Med market holds 75% of Europe’s itineraries and
is the most emerging cruise destination in Europe.
Cruising constitutes a rapidly growing sector of maritime tourism. It comprises transport and
hospitality activities combined into an all-inclusive holiday package. Cruise ships, as multiPage 60 of 85
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functional traveling vehicles are destinations in themselves, offering to tourists a plethora of
comfortable facilities and enjoyable services, available both on-board and at the ports of visit.
What is more, this unique tourism product, though previously viewed as a luxurious form of
vacation for the “rich” has now become considerably affordable and accessible to a greater
percentage of tourists. This fact must be further communicated to people as it will be an
important source of employment in the years to come.
The global cruise market is experiencing exponential growth. The market grew by an average
annual passenger growth rate of 6.55% between 1990 and 2019:
●

3.8 million passengers in 1990

●

10.5 million in 2004

●

22.2 million in 2015

●

24,7 million in 2016.

●

25,8 million in 2017

●

28 million in 2018

Figure 31. . Cruise industry growth

The cruise industry globally represented roughly
2012 - direct turnover of €15.5 billion and 330,000 jobs
2014 - €119.9 billion in economic impact, €39.3 billion in wages and 939,000 jobs
2016 – 41.1 billion in wages and 1 021 681 jobs.

2.12 Prospects in the Aquaculture sector
Marine aquaculture is quite developed in Eastern Mediterranean with Cyprus, Greece and
Turkey producing 15% of the European aquaculture production and 80% of the seabass and
seabream production (2014 data). The Eastern Mediterranean has competitive advantages
compared to western Mediterranean for developing aquaculture. Not only it has a higher
temperature of 1,83° C as an average, but also has numerous bays, gulfs and islands that offer a
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competitive geophysical advantage for this activity. The vision of the European Aquaculture
Technology and Innovation Platform27 predicts an increase of 305,000 tons (112%) in the period
2010-2030 for the Mediterranean that will require 10,000 additional jobs. The main species will
be seabass, seabream, sole, meagre and turbot and most of this increase will take place in the
East Mediterranean. 4,069 people in Greece and 250 persons in Cyprus are directly employed in
aquaculture ; however, a greater number of people are employed in aquaculture related jobs.
Challenges to realise the vision for 2030, include 1) Effective marine & coastal spatial planning,
2) Obtain robust fish, selected broodstock, 3) Disease control & prevention, 4) Ensure
innovation, incorporate technological developments and best knowledge management, 5)
Assure environmental sustainability.

2.13 Prospects in the offshore oil and gas sector
There is also tremendous potential for positive developments in the Eastern Mediterranean
and Black Sea due to the discovery of hydrocarbons in the Romanian and Cypriot Exclusive
Economic Zones as well as in the wider Eastern Mediterranean region.
Bulgaria strives to become an oil producer and in 2012 the country awarded licenses for
offshore oil and gas exploration. Fueled by the recent oil discovery in the Han Asparuh block by
Total, OMV and Repsol and the completion of the seismic work in the Han Kubrat block
(renamed from Silistar) by Shell, Bulgaria is committed to support these exploration
campaigns, and is also considering re-tendering the third big deep-water block – Teres28.
Recent progress related to offshore operations in Bulgaria includes four (4) concession
agreements for production of gas, two deep offshore drillings and one in progress in Han
Asparuh block, a drill in the pipeline for Han Kubrat block, expected relaunch of Tervel block
tender, licensing Galata Gas Storage ongoing and the Balkan Gas Hub Study to be announced 29.
In Cyprus, the development of the oil & gas sector continues. A Deloitte report summarises the
recent discoveries of hydrocarbons within Cyprus EEZ30. The massive discovery of the Zohr gas
field in the Egyptian waters, which is very close to the Cypriot acreages, has attracted a lot of
international attention and has created locally a lot of optimism about the future. At present, 8
exploratory licences have been granted with corresponding PSCs entered into. The first licence
was granted to Noble Energy in October 2008 for Block 12, named Aphrodite. In January 2012,
Noble Energy announced a natural gas field discovery with an estimated resource range of 5 to
8 Trillion cubic feet (Tcf), revised to a range of 3.6 to 6 Tcf in October 2013. In November 2014,
the estimated resources were further revised upwards by 12%. In June 2015 the Aphrodite gas
field was declared commercial. Over the period, Noble Energy has farmed out most of its
participation in the gas field, retaining a stake of 35%. Noble's partners for Block 12 now include
Royal Dutch Shell and the Israeli companies Delek and Avner. The Cypriot Government closed a

27

See: http://eatip.eu/

28

See: https://www.export.gov/article?id=Bulgaria-Power-Generation-Oil-and-Gas-Renewable-Sources-of-Energy-and-EnergyEfficiency
29

Kostadin Sirleshtov, CMS Sofia, 2nd EASTMEDITERRANEAN ENERGY LAW FORUM, 30 November 2018, Athens. See:
http://www.palladianconferences.gr/emelf18_presentation/SIRLESHTOV.pdf
30

Deloitte Report: Oil & Gas in Cyprus. Where potential lies. See:
https://www2.deloitte.com/content/dam/Deloitte/cy/Documents/energy-resources/oil-andgas/CY_EnergyAndResources_OilAndGas_Noexp.pdf
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second bid round on 11 May 2012 for licences for twelve additional offshore blocks. There were
33 applications received for 9 of the 12 blocks from 15 companies or consortia (representing 29
companies in total). In January 2013, the ENI-KOGAS consortium was granted exploratory
licences for Blocks 2, 3 and 9 and in February 2013 Total was granted licences for Blocks 10 and
11. Total relinquished Block 10 in February 2015. ENI commenced exploratory drillings in
September 2014 and in January 2015 in Block 9, however it was announced that no sufficient
exploitable natural gas was found. In February 2016, the Cypriot Government announced the
third offshore licensing round, putting up for auction Blocks 6, 8 and 10. During 2017,
exploration licenses were awarded for all three blocks and the Government entered into PSC’s
with ENI & Total consortium for Block 6, ENI for Block 8, and ExxonMobil & Qatar Petroleum
consortium for Block 10. In February 2018, the ENI & Total consortium announced a preliminary
natural gas discovery in Block 6. The size of the find is estimated to be between 4.8 and 8.1 Tcf,
although additional studies are expected to be carried out to assess the range of the gas
volumes in place. The Cypriot Government is continuing its discussions and negotiations
concerning the infrastructure required for landing the gas in Cyprus and for liquefaction for
export, while exploring all the alternatives for Cyprus gas exports, through collaboration with
other countries in the Eastern Mediterranean region.
In Greece, since November 2016, the Hellenic Hydrocarbon Resources Management State
Company (HHRM) has focused its commercial action on promoting larger surface concessions.
The primary purpose was to increase the chances of hydrocarbon exploration and discovery
below the evaporites which cover a large part of the offshore area south and west of Crete and
to a lesser extent in the Ionian Sea. In early December 2017 the Official Journal of the European
Union opened the international tender for the exploration of three offshore blocks in the Ionian
Sea and west and southwest of Crete31. After the completion of the tender process these basins
should be studied carefully for the evaluation of their hydrocarbon potential. Two different
consortia formed by Exxon Mobil, Total and Repsol have jointly bid with Hellenic Petroleum to
explore offshore Greece. The first consortium submitted a bid to jointly explore off Crete, whilst
the second consortium intends to commence exploration of a block in the Ionian Sea. A Totalled consortium with Edison and Greece’s oil refining colossus, Hellenic Petroleum, has been
awarded Block 2 in the Ionian Sea; Hellenic Petroleum was also awarded the onshore ArtaPreveza and northwestern Peloponnese blocks whilst Energean, Greece’s only oil producer, was
awarded the Aitoloakarnania onshore block. Important developments will soon come from
other regions as well, as there is an ongoing Development Project in offshore Katakolo and
ongoing seismic surveys in onshore Ioannina, located in Western Greece. Hellenic Petroleum
holds an exploration license in the Patraikos Gulf off the Peloponnese peninsula and plans the
first test drilling there in 2019. Energean also plans to start drilling in another field off the
peninsula in 2019.
Exploration in the Black Sea had been limited and sporadic until 2012 when the huge Romanian
well Domino-1 provided the largest discovery in the Black Sea to date; 84 billion cubic meters of
gas, in the country's block called Neptun. On the Romanian Continental Plateau, only a small
part of the hydrocarbon reserves have been discovered, while huge reserves remain

31 Oikonomopoulos Kostis, George Makrodimitras and Yannis Bassias, 2018. Greece offers new offshore exploration

opportunities. Oil & Gas Journal. See: https://www.ogj.com/articles/print/volume-116/issue-2/general-interest/greece-offersnew-offshore-exploration-opportunities.html
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undiscovered32. The possible impact of the offshore oil & gas activities on the Romanian
economy are described in a recent report by Deloitte33. The report foresees that, up to 2060, a
40.6 billion USD expenditure will generate an annual average of 38,482 employees throughout
the period, cumulated amounts of 51.4 billion USD state revenues and 137.8 billion USD in
national output.
The exploration of hydrocarbons and the development of offshore installations provide both
the economy and its maritime industry with emerging opportunities in the region. Increasing
exploration plans are foreseen for the Mediterranean region (in the Cypriot, Greek and Maltese
continental shelves) as well as the Black Sea (Bulgarian and Romanian continental shelves). Oil
and gas exploration or production also takes place in close vicinity of the EU, off the coasts of
Algeria, Egypt, Israel, Libya, Tunisia, Turkey and Ukraine. The sector is only now emerging in the
region and needs to attract qualified personnel to ensure that skilled personnel will allow the
smooth development of this Blue Industry in the region.

3 THE LEGACY OF THE MENTOR PROJECT
In the framework of the MENTOR project, the following tools and materials have been created:
D2.1 Career Guidance Framework: Mapping the needs of the selected MEAs and specifications
for the construction of the personalized profile for blue professionals. It identifies the
competencies and the skills required for each marine and maritime economic activity (MEA)
and proposes a structured methodology in order to guide professionals and students in their
professional career in blue sectors. The developed mentoring framework consists of a two-step
process. The 1st step aims at the determination of two boundary conditions; the starting point
and the end point of the career pathing. The 2nd step generates the produced career paths
based on the identified boundary conditions of step 1 and on the establishment of a detailed
personal profile of the mentoree.
D2.2 – Introducing a network connecting training centres and schools, to promote blue career
paths. The main objectives of this D2.2 rely on the documentation of the development of the
framework for guiding and mentoring students (ages 15-18) and implementation of a network
for promoting cooperation, knowledge transfer and exchange of best practices among various
stakeholders (e.g. students, blue professionals etc.). Finally, a wide range of ethical principles
(e.g. integrity, confidentiality, responsibility, gender equality etc.) govern the developed
framework and ensure the compliance of the introduced network with the existing ethical and
legal guidelines for mentoring pairs.
D2.3.1, D2.3.2, D2.3.3, D2.3.4, E-learning courses framework: Learning objectives,
teaching/training methods, assessment, and development of training materials – Shipping,
Aquaculture, Cruise Tourism, Offshore Oil & Gas.

32

Ion Moroșanu, “The hydrocarbon potential of the Romanian Black Sea continental plateau” in Romanian Journal of Earth
Sciences, vol. 86 (2012), issue 2, p. 91-109.
33

See: Deloitte Report: Contribution of Black Sea oil & gas projects to the development of the Romanian economy, May 2018
(https://www2.deloitte.com/content/dam/Deloitte/ro/Documents/ImpRepOffshoreProjects_ENG.PDF)
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D2.5 Catalogue of the training educational centres of the MEA of Shipping, Aquaculture, Cruise
Tourism, Oil and Gas (CO; PD: 28/2/2018). The survey revealed the existence and operation of
477 education and training centres in the 4 MENTOR countries, of which 321 in Greece, 68 in
Bulgaria, 61 in Romania and 27 in Cyprus. The mapping includes also lists of important
infrastructures that are available in the 4 countries involved in the MENTOR Project. It includes
2 Annexes for each MENTOR country (D2.5_Annex 1_Mapping &D2.5_Annex 2_List of Relevant
Stakeholders).
Know-how in the organisation of the Blue Career Fairs in Bulgaria, Cyprus, Greece and Romania
D 3.1 Framework for promoting mobility for Blue Sector courses. It provides the current
situation of intra-sector and inter-sector mobility in the East Med and Black Sea region for blue
sector courses. The necessary critical career skills for professionals in the blue economy are
described and certain barriers in mobility are recorded. It also includes actions for sharing
knowledge and expertise (know-how) between different sectors of the blue economy and
among the countries of this region. It includes an excel file as Annex.
D3.2 Description and specifications for the cooperative network of training institutions.
Proposal for development of a cooperative network facilitating students to access blue courses
from a multitude of different training centres in Eastern Mediterranean & Black Sea with
curricula related to maritime transport, tourism, aquaculture, oil & gas. It includes an excel file
as Annex.
D3.3 Framework for promoting the mobility of students and staff within the region. A “Mobility
e- tool” was created aiming at guiding and facilitating the mobility of students and staff
between the MENTOR countries. Mobility of 39 students and 26 staff members has been
established mainly through Career Fairs between the Mentor countries, exceeding the target of
6 staff and 30 students set in the project.
D5.1.1 Project website. The website has been designed and launched by OC-UCY
(http://www.bluecareers.org). The website is constantly updated with information on the
project’s on-going activities and results.
D5.3.2 Audio-visual material. A series of promotional videos has been created:
- The MENTOR trailer: https://www.youtube.com/watch?v=dtJ2qm7BYBI
- Shipping: https://www.youtube.com/watch?v=bVej4fInz48
- Ship Repair: https://www.youtube.com/watch?v=1W876-91v_s
- Ports: https://www.youtube.com/watch?v=seoDcrraO3s
- Offshore Oil and Gas: https://www.youtube.com/watch?v=P2NJNn-M3IQ
- Cruise Tourism: https://www.youtube.com/watch?v=5SOJTX-tg7s
- Shipbuilding: https://www.youtube.com/watch?v=N6SoflVb-XQ
- Marine Aquaculture: https://www.youtube.com/watch?v=Oi1cXNcyh-o
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D5.3.3 Social media activities. Deliverable under implementation. Social media accounts have
been created and are being maintained: facebook, twitter, Linkedin, and Youtube (addresses
are given in the previous section).
➢ Facebook account: bit.ly/2CwhbjU
or
https://www.facebook.com/Blue-Career-Centre-of-Eastern-Mediterranean-Black-Sea1101721573291460/.
➢ Official Twitter Account: https://twitter.com/Blue_Career
➢ Official LinkedIn Account: https://www.linkedin.com/company/26998900/
➢ Youtube account: https://www.youtube.com/channel/UC1_0m0Mmna9xpuQ5y3qkvsg
Dissemination material: Flyers dedicated to students and professionals were developed,
presenting opportunities for career development in the main maritime sectors.
The above items constitute the legacy of the MENTOR project to the BCC and its
representations.

4 SWOT ANALYSIS
The Blue Career Centre (BCC) will play a pivotal role in the Eastern Mediterranean and Black Sea
region for the selected Maritime Economic Activities (MEAs) in shipping, cruise tourism, marine
aquaculture and offshore oil and gas. The attractiveness and dynamics of the market for the
four selected sectors have been highlighted in Chapter 2, based on the market analysis of the
employment and on the development prospects of those sectors.

4.1 Competitive position of BCC
The BCC will coexist with public and private initiatives and organizations for a career guidance
in Bulgaria, Cyprus, Greece and Romania. Therefore, if BCC is compared with public and private
career offices, based on the factors for competitors’ comparison, its competitive position can
be assed as following:
Competitor Factors
1. Experience and specialisation in the selected MEAs
2. Ability for transnational and regional access to

BCC position
Very good
Good

databases of Training and Education Institutions
3. Networking capacity in the selected MEAs
4. Quality and experience of Mentors

Very Good
Excellent

BCC is established as a result of implementation of the MENTOR project involving partners such
as educational institutions, professional and training organizations. At the same time, the BCC
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representatives are involved in qualification, training and mentoring the young people and
professionals for work and career in the blue economy. Based on that, the BCC features
excellent Quality and experience of Mentors.
BCC has very good experience in the selected MEA’s thanks to its branches in Bulgaria, Greece,
Romania and Cyprus. In every partner country, there is at least one very well developed and
very competitive blue sector and economic activity in the blue economy.
One of the important outputs of the project MENTOR is the creation of a database with
Education and Training institutions with study courses in the key blue sectors.
The network connections of every local BCC add value to the entire network capacity of the
BCC. There is still a need for improving this capacity as BCC establishes more relations with
business and education intuitions in the entire Eastern Mediterranean and Black Sea region.

4.2 SWOT Analysis
The SWOT analysis reveals the value proposition of the MENTOR project and how it should be
positioned in the market.
●

●

●

●
●
●

STRENGTHS
WEAKNESSES
Expertise in the selected Maritime ● Lack of connections and coordinate
Economic Activities (MEAs) in shipping,
mechanism between different career
cruise tourism, marine aquaculture and
centres that provide career guidance
offshore oil and gas.
services.
Established network of institutions that ● Currently, MENTOR is present only in
offer education and training in the selected
Cyprus (Limassol, Nicosia, Larnaca), Athens,
MEAs.
Constanta and Varna.
Committed Experts with a long standing
professional experience in the selected
MEAs.
Ability to provide all-round lifelong career
development/guidance services.
Ability to involve academic people but also
professional people in the Career Fairs.
Ability to use experienced veterans to
transfer
experience
to
younger
generations.

OPPORTUNITIES
THREATS
● Enterprises take part in job fairs and ● Excessive emphasis on well-known
workplace experience activities.
universities and not enough emphasis on
● Enterprises are willing to provide
career interest.
cooperative education or internship ● Due to slow economic recovery, employers
opportunities to help the youth gain
are reluctant to use resources for employee
exposure and experience.
career development.
● Most of the population can access the ● Private employment services institutions
Internet in Bulgaria, Cyprus, Greece and
have low willingness to collaborate with the
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Romania.
● Growing demand and importance of career
guidance.

public ones and vice versa.

5 ESTABLISHING AN ADVISORY GROUP
Further development and promotion of BCC needs strategic advice and support by experts,
leaders and professionals in the key MEAs. Taking that into account, the establishment of an
Advisory group (AG) is of essential importance, which will also play a role of counsellor in
proper performing of all activities of the BCC.
The Advisory group will support the BCC by widening knowledge on specific topics regarding
the scope of BCC activities and services, thus enhancing its effectiveness. AG will assist in
setting relations between all stakeholders, defining the vision of BCC and proposing ideas for its
future development. The AG contributes to the transparency of the carried work by involving
representatives of Blue sectors as external expertise and skills. The group could consist of
external and internal members of the organization.
Observing the BCC activities, the AG will act to prevent actions and behaviour that do not
follow the strategic line, the main priorities and objectives of the BCC and to avoid any possible
conflicts.
The Blue Career Centre’s Advisory Group (AG) will consist of at least two representatives of
each branch (local BCC), member of the network. Members of the local BCC AG could be
representatives of different stakeholders such as various maritime sectors, Business
associations, Chambers, educational institutions, Ministry of Education, Employment Agencies,
etc.
During the Final consortium meeting, held on 19th February in Nicosia, Cyprus, the following
composition of the Advisory Group has been agreed:
Cyprus

Bulgaria

Greece

Romania

Monica Andreou

Petar Georgiev

Georgios Triantaphyllidis

Costel Stanca

Georgios Georgiou

Ilze Atanasova

Nikolaos Ventikos

Nicoleta Acomi

The Advisory Group may expand and include representatives of public and private bodies from
each country. Each BCC AG will elect its representative who will take part in annual or ad-hoc
meetings of the BCC AG. The meetings will allow sharing of good practices, harmonization of
common initiatives and could be performed face to face or by using IT tools.

6 SETTING POLICIES
The Blue Career Centre and its representations will perform all activities according to its statute
and defined services, respecting the common EU and national legislation. To enable the
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smooth functioning of the centre, a set of clear and accessible policies applies, providing a
framework aiming at allowing easy recognition and adherence by clients and staff. Likewise, the
policies aim at reducing confusion and conflicts concerning services and at ensuring equitable
treatment for all users.
The multilateral agreement (MoU), signed by the partners, defines the rules applicable to the
relations between the parties, the rights and duties. The decisions related to the overall
common activities will be adopted by all partners without legally binding obligations and will be
subject to the availability of appropriated funds and personnel of the parties. The MoU will
have no effect on other agreements and memoranda between the parties or on agreements
entered by any of the parties with a third party. The BCC and its representations will carry all
activities following the principles of transparency, respect towards members, business and
academy partners, governmental institutions, civic society, clients, employees and volunteers;
avoiding discrimination on the basis of race, national or ethnic origin, religion, age, sex or
gender and conflict of interests; protection of personal data in line with the GDPR 2018.
The partners will apply the approved principles in all common activities related to the creation
of favourable conditions to the issues relevant to the promotion and reinforcement of the
study, education, training, professional progress and integration, research, innovation,
technological development in the sectors of the Blue Economy in the Eastern Mediterranean
Region & Black Sea; the conduct of research and studies in the fields of training, professional
progress and integration of students, employees and interested parties in the sectors of Blue
Economy in the Eastern Mediterranean Region & Black Sea; the promotion of business
development as well as the reinforcement of professional rehabilitation in the sectors of the
Blue Economy in the Eastern Mediterranean Region & Black Sea; the awareness-raising of
young people and professionals for pursuing a career in the sectors of the Blue Economy in the
wider region of the Eastern Mediterranean through the development of suitable informative
and educational programs like seminars, training and life-long learning programs; the conduct
of educational and informative seminars, lectures, conferences and courses in order to inform
interested persons about training and professional rehabilitation as well as entrepreneurship in
the sectors of the Blue Economy in the Eastern Mediterranean Region & Black Sea; the
introduction and establishment of programs of study as well as postgraduate programs to
broaden skills in the sectors of the Blue Economy in the Eastern Mediterranean Region & Black
Sea; the creation, improvement and upgrading of the infrastructure related to the sectors of
maritime transport, cruise, coastal and maritime tourism, aquaculture and offshore oil and gas;
the securing of financing and provision of assistance to researchers, students and professionals
working or aiming at working in the Blue Economy sectors in the region of the Eastern
Mediterranean or the Black Sea, including provision of scholarships, or any other type of
financial aid to Blue education, research and training institutions; any type of dissemination
activities that aim at promoting Blue education, training, research, technology and innovation
in the Eastern Mediterranean Region and Black Sea; obtaining governmental or European
funding as well as funding from other international public or private institutions or other type
of organizations, companies or associations in order to achieve and fulfil all the BCC purposes;
the promotion and development of partnerships with bodies, organizations and companies in
the Eastern Mediterranean and the Black Sea region who are active in Blue economy sectors in
order to achieve and fulfil all purposes mentioned above.
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7 ESTABLISHING PARTNERSHIPS
The BCC, taking a role of facilitator for the career development in the maritime sectors, is
aware that the collaboration with groups with similar purposes could be of a mutual benefit for
all stakeholders and users. The BCC will involve a large number of relevant partners in close
collaboration to ensure wide recognition and spread of the activities, as well as to share space,
costs, resources and equipment.
This will assist the BCC to reach more users within the whole territory of the countries and
achieve effective work.
The cooperation will be carried out on the basis of signed partnership agreements (similar to
the MoU’s), defining the scope of the cooperation, rights and duties of the parties. Depending
on the partners – companies, business associations, educational institutions, VETs, public or
private career centres, the aspects of the interactions could differ. The cooperation framework,
representing the policies concerning this interaction should be periodically examined to confirm
their effectiveness.

8 DEFINITION OF THE SERVICES
The Blue Career Centre will play a role of an active mediator between educational institutions,
businesses and potential employees in the blue economy. As such a mediator, the BCC will
collaborate with companies, business associations, educational institutions – public and private,
informal learning companies or networks, local labour agencies, NGO’s and other stakeholders
on the basis of agreements, MoUs, contracts, joint projects, joint events and activities. The BCC
will actively participate in the labour and educational market, blue growth and local economy
development.
The Blue Career Centre will stimulate people to explore and investigate the many exciting
possibilities for a career in the blue sector.
The envisaged potential services offered by the BCC and its representations are as follows:
(1) Organization of annual Blue Career fairs.
(2) Visits to Schools and participation in events organized by their career centers,
presentation of blue career opportunities, demonstration of jobs in blue sector.
(3) Organization of workshops, training courses (incl. online) in partnership with educational
institutions, local labour agencies, businesses in blue economy.
(4) Survey of blue sectors development, labour market and skills demand research.
(5) Consultation for potential employees – finding jobs, applying for jobs, career development
in sectors of blue economy.
(6) Consultation for business partners and companies in blue economy with regard to human
resources policy, staff recruiting and training.
(7) Consultation for educational institutions for demanded skills, available jobs and career
opportunities in blue economy.
(8) Supply of self-developed services and products - training services, variety of consulting
services for youth, adults – professional, unemployment, for business and education,
labour agencies, lifelong learning, publishing of job offers, paid services for employers.
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9 BUSINESS PLAN AND SUSTAINABILITY OF THE BCC
To implement the services defined in Chapter 8 and to ensure the achievement of goals, the
Blue Career Centre should have adequate funding available. The funding strategy for the
development and sustaining of the centre should include the exploration of business and
industry partnerships, provincial and national grants, as well as assistance from charity
foundations.
In the beginning, it is expected that the activities should run on a limited budget, which will
cover some main promotional activities. The amount required could be covered by
sponsorships or donations. Furthermore, the budget could be supplemented with membership
fees, paid services provided to employers, grants. A network of volunteers will actively support
the various events.
On the grounds of the BCC partners’ experience and Cost analysis of selected services, the
estimated annual BCC budget at the earliest stage of the post-project period is presented
below:

9.1 Organization of Career Fairs for high school students:
Cost Category

Average Cost in Euros/per County

1

Cyprus

Bulgaria

Greece

Romania

2

3

4

5

Venue

400 €

300 €

150 €

150 €

Technical Support (projector, audio)

200 €

150 €

200 €

150 €

1 500 €

1 300 €

1 500 €

1 300 €

Lunch (15 speakers)

300 €

250 €

400 €

300 €

Design & Printing (programme, flyers, 200 pieces)
Student Transportation (15 schools, 200 students
approximately)
Transportation expenses to other regional cities for BCC
team

600 €

600 €

600 €

600 €

1 000 €

1 000 €

800 €

1 000 €

300 €

3 400 €

4 850 €

3 800 €

Catering (two coffee breaks for 200 attendees)

Total:

1 500 €

4 500 €

N/A

The average cost for organizing a Career Fair amounts to € 4,450. The fair could be co-organized
with a University in order to significantly reduce the total cost.

9.2 School visits:
Cost Category

Average Cost in Euros/per County
Cyprus
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1
Printing (flyers, 1000 pieces, 20 schools per year)
Transportation expenses (20 schools)
Total:

2

3

4

5

1 000 €

1 000 €

1 000 €

1 000 €

500 €

400 €

1 000 €

400 €

1 500 €

1 400 €

2 000 €

1 400 €

The average cost for 20 school visits annually amounts to € 1,580.

9.3 Participation to Career Fairs organized by Universities or private entities:
Average Cost in Euros/per County

Cost Category

Cyprus

Bulgaria

Greece

Romania

2

3

4

5

Participation fee (if any)

300 €

300 €

100 €

Printing (flyers, 200 pieces)

200 €

200 €

200 €

200 €

500 €

500 €

300 €

200 €

1

Total:

The average cost for participating in Career Fairs organized by other entities could amount to €
450.

9.4 Organization of technical workshops for professionals and/or University
students:
Average Cost in Euros/per County

Cost Category

Cyprus

Bulgaria

Greece

Romania

2

3

4

5

Catering (two coffee breaks, 50 attendees)

400 €

320 €

400 €

320 €

Lunch (approximately 10 speakers)

200 €

150 €

250 €

150 €

Design & Printing (delegates material for 50 attendees)

500 €

500 €

500 €

500 €

1 100 €

970 €

1 150 €

970 €

1

Total:

The average cost for organizing a technical workshop amounts to € 1,050 and can be coorganized with a University. .

9.5. BCC expenses for selected services
BCC Cost Category
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Cyprus

Bulgaria

Greece

Romania

2

3

4

5

1 Organization of Career Fairs for high school students

4 500 €

3 400 €

4 850 €

3 800 €

2 School visits

1 500 €

1 400 €

2 000 €

1 400 €

3 Participation to Career Fairs organized by Universities or
private entities

500 €

500 €

300 €

200 €

4 Organization of technical workshops for professionals and or
University students

1 100 €

970 €

1 150 €

970 €

Total:

7 600 €

6 270 €

8 300 €

6 370 €

1

The total average amount per year to participate and organize the aforementioned services
amounts to €7,200 Euros. Collaboration with local Universities and/or public authorities could
significantly reduce these costs. The expenses could be covered through sponsorships. Logos of
organizations can be included in all printing material in the form of an annual fee for 3
categories; i.e. Gold (€750), Silver (€500) and Bronze (€250).
Financial and economic sustainability of the project will be achieved through active steps of the
BCC management to accumulate sponsorships, development and participation in projects
funded by EU, EC, government, private and public funds, revenue from paid services provided
to businesses, etc.
Institutional sustainability of the project will be determined by BCC membership in
international, national and local associations, clusters and professional unions in blue sectors,
by BCC support to education and qualification in public and private institutions as well as
informal and lifelong learning, cooperation with governmental and educational institutions,
NGO’s and businesses in the blue economy.
Environmental sustainability is achievable through promotion of blue growth, stimulation of
education, training and business development oriented towards ecological and social
responsibility principles and approaches.

10 ANNEXES
10.1 Annex 1. MoU
Memorandum of Understanding
To Cooperate On Maritime Education, Training, Research, Innovation, Technological
Development Issues
Between
BLUE CAREER CENTRE OF EASTERN MEDITERRANEAN AND BLACK SEA
(MENTOR) LTD
And
BLUE CAREER CENTRE (MENTOR) - BULGARIA (BCC - BULGARIA)
Page 73 of 85

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

And
The RESEARCH COMMITTEE – AGRICULTURAL UNIVERCITY OF ATHENS
(SARF-AUA)
And
BLUE CAREER CENTER – ROMANIA (BCC - ROMANIA)
The private limited liability company Blue Career Centre of Eastern Mediterranean and Black
Sea (Mentor) Ltd, with registration no. HE 378938, registered under the laws of the Republic of
Cyprus
And the Blue Career Centre (MENTOR) – Bulgaria, with registration no. (UIC) 205356130,
registered under the Bulgarian Non-Profit Legal Entities Act as a non-profit organization.
And the RESEARCH COMMITTEE – Agricultural University of Athens (SARF-AUA), with
Tax Registration Number (VAT) 090042767, of the Athens Tax Servise,
And the Blue Career Center Association, Romania, with registration no 25673/212/2018,
registered in Constanta Court in Register of Associations and Foundations, Romania,
(Hereinafter referred to singularly as the “Party” and collectively as the “Parties”)
Desiring to strengthen the cooperation between the all parties,
Recognizing the great significance of cooperation and desiring to create the most appropriate
conditions for the development hereof,
Confirming their interest in supporting and developing strategic cooperation in Blue Economy
sectors based on the mutual interests of the respective parties,
Have reached the following mutual understandings:
Article 1
Objective & Scope of Cooperation
The parties will create favorable conditions for long-term cooperation on issues relevant to:
1. The promotion and reinforcement of the study, education, training, professional progress
and integration, research, innovation, technological development in the sectors of the Blue
Economy in the Eastern Mediterranean Region & Black Sea
2. The conduct of research and studies in the fields of training, professional progress and
integration of students, employees and interested parties in the sectors of Blue Economy in
the Eastern Mediterranean Region & Black Sea
3. The promotion of business development as well as the reinforcement of professional
rehabilitation in the sectors of the Blue Economy in the Eastern Mediterranean Region &
Black Sea
4. The raising of awareness of young people and professionals for pursuing a career in the
sectors of the Blue Economy in the wider region of the Eastern Mediterranean through the
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development of suitable informative and educational programs, like seminars, training and
life-long learning programs.
5. The conduct of educational and informative seminars, lectures, conferences and courses in
order to inform interested persons about training and professional rehabilitation as well as
entrepreneurship in the sectors of the Blue Economy in the Eastern Mediterranean Region
& Black Sea
6. The introduction and establishment of programs of study as well as postgraduate programs
to broaden skills in the sectors of the Blue Economy in the Eastern Mediterranean Region &
Black Sea
7. The creation, improvement and upgrading of the infrastructure related to the sectors of
maritime transport, cruise, coastal and maritime tourism, aquaculture and offshore oil and
gas.
8. The securing of financing and provision of assistance to researchers, students and
professionals working or aiming at working in the Blue Economy sectors in the region of the
Eastern Mediterranean or the Black Sea, including provision of scholarships, or any other
type of financial aid to Blue education, research and training institutions
9. Any type of dissemination activities that aim at promoting Blue education, training,
research, technology and innovation in the Eastern Mediterranean Region and Black Sea
10. Obtaining governmental or European funding as well as funding from other international
public or private institutions or other type of organizations, companies or associations in
order to achieve and fulfill all the purposes mentioned above.
11. The promotion and development of partnerships with bodies, organizations and companies
in the Eastern Mediterranean and the Black Sea region who are active in Blue economy
sectors in order to achieve and fulfill all the purposes mentioned above.

Article 2
General Provisions
1. This Memorandum of Understanding is not intended to create any legally binding
obligations
2. This Memorandum of Understanding will be carried out within the framework of the
respective laws and regulations of the Republic of Cyprus or as otherwise agreed in
writing and will be subject to the availability of appropriated funds and personnel of the
parties
3. This Memorandum of Understanding will have no effect on other agreements and
memoranda between the parties and also those entered into or will be entered into by any
of the parties with a third party
4. The parties of this Memorandum of Understanding will follow the principles of
transparency of all activities; respect towards members, business and academy partners,
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governmental institutions, civic society, clients, employees and volunteers; avoiding
discrimination on the basis of race, national or ethnic origin, religion, age, sex or gender
and conflict of interests; protection of personal data in line with the GDPR 2018.
Article 3
Settlement of Disputes
Any dispute or differences that may arise out of the implementation of this Memorandum of
Understanding will be settled amicably through nominating an arbitrator by each party.
Furthermore, the parties shall agree in writing on nominating a third arbitrator, accordingly the
arbitration decision shall be valid for the parties.

Article 4
Amendments
This Memorandum of Understanding may be amended at any time, by the mutual consent, in
writing, of the parties. Any amendments to this Memorandum of Understanding will come into
effect upon signing between the parties exchange of written notes between the parties.
Article 5
Effective Date, Duration and Termination
1. This Memorandum of Understanding will come into effect on the date of signing and will
continue to have effect for a period of two (2) years and will be automatically renewed
for successive periods of two years or other similar periods jointly decided by the parties,
always in writing.
2. This Memorandum of Understanding may be terminated by either Party giving two (2)
months notice in writing.
3. The termination of this Memorandum of Understanding will not affect the
implementation of any programs or projects made under this Memorandum of
Understanding which are in progress at the time of the notification of such termination.
Any project or programs that are in effect at the time of termination will be carried out as
if this Memorandum of Understanding is in effect and all its regulations will be in effect
until the project or program is completed.

The Parties have caused this Memorandum of Understanding to be duly signed by the
undersigned authorised representatives in separate signature pages.
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Authorized to sign for and on behalf of the Blue Career Centre of Eastern Mediterranean
and Black Sea (Mentor) Ltd

Signature:

Name in Capitals:

MR. IONAS KOULENTROS

Position in Organisation:

DIRECTOR OF THE BLUE CAREER CENTRE OF EASTERN
MEDITERRANEAN AND BLACK SEA (MENTOR) LTD

Address in Full:

Date:
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Authorized to sign for and on behalf of the Blue Career Centre (MENTOR) - Bulgaria

Signature:

Name in Capitals:

MS GENKA RAFAILOVA

Position in Organisation:

CHAIR OF THE BOARD

Address in Full:

1, William Froude Str., 9003 Varna, Bulgaria

Date:

…………………………………….

Authorized to sign for and on behalf of the Research Committee – Agricultural University
of Athens
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Signature:

Name in Capitals:

PROFESSOR STAVROS ZOGRAFAKIS

Position in Organisation:

VICE RECTOR OF THE AGRICULTURAL UNIVERSITY OF
ATHENS

Address in Full:

75, IERA ODOS, 118 55, VOTANICOS, GREECE

Date:

…………………………………….

Authorized to sign for and on behalf of the Blue Career Center - Romania

Signature:

Name in Capitals:

PROF. DR. COSTEL STANCA

Position in Organisation:

PRESIDENT
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Address in Full:

2, Cuartului Str, Room BN019 (Nautical Base CMU), Constanta,

Romania

Date:

…………………………………….

10.2 Annex 2. List of private Vocational Guidance Centers in Bulgaria
CIVG – Centre for Information and Vocational Guidance

Name

Location

Contact

CIVG at NLP Balgariya EOOD

Sofia

CIVG at ZNAM I MOGA EOOD

Sofia

CIVG at "Prometey-pro"EOOD
CIVG at "ZGURA-M" EOOD

Varna
Plovdiv

CIVG at Sdruzhenie "Druzhestvo za
zaetost na bezrabotni litsa - DEMO"
CIVG at Drayv Konsult EOOD

Voluyak

CIVG at "Asilians" EOOD
CIVG at "Harmoniya 1" OOD

Sofia
Sofia

CIVG at "TsIPO ap Greyd" OOD
CIVG at IYu Konsult OOD

Sofia
Sofia

CIVG at "InfoGrup BG" EOOD

Sofia

CIVG at "PLAM" EOOD

Dupnitsa

CIVG at "Maritsateks"AD
CIVG at "Eko Gloub" OOD
CIVG at VEDAKON EOOD

Plovdiv
Sofia
Sofia

CIVG at "Tsentar PRO" OOD

Sofia

CIVG at "Beyskom" OOD

Ruse

CIVG at Sdruzhenie "Razvitie na
lichnostta i choveshkite obshtnosti"
CIVG at AIKB KONSULT EOOD

Pleven

e-mail: iavor.arnaoudov@coaching.bg
URL:
www.nlpbulgaria.bg
e-mail: znamimoga@gmail.com
URL:
www.znamimoga.org
e-mail: bona_a@abv.bg
e-mail: zguraprojects@gmail.com
URL:
zgura.bg
e-mail: office@demo-ngo.com
URL:
www.demo-ngo.com
e-mail: best_drive@abv.bg
URL:
http://translogbg.com/
e-mail: krasy@gbg.bg
e-mail: harmoniya1@abv.bg
URL:
www.harmonia1.com
e-mail: upgrade_@abv.bg
e-mail: office@euconsult.bg
URL:
www.euconsult.bg
e-mail: office@infogroup.bg;
kassabova@infogroup.bg
URL:
www.infogroup.bg
e-mail: autoshkola_plam@abv.bg
URL:
www.plamauto.com
e-mail: h_enkin@abv.bg
e-mail: educatio@ecoglobe-bg.com
e-mail: info@vedaconbg.com
URL:
vedaconbg.com
e-mail: cveti_hubenova@abv.bg
URL:
www.centerpro.bg
e-mail: leman_ahmed@abv.bg
URL:
basecom.bg
e-mail: rlco@abv.bg

CIVG at "GIARA" EOOD

Silistra
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CIVG at "SILVI - INSS" OOD
CIVG at ELEMENT 2002 EOOD

Varna
Varna

e-mail:
e-mail:
URL:
e-mail:

silviins@mail.bg
element2002@abv.bg
www.znamimoga.bg
ntspleven@mail.bg

CIVG at Sdruzhenie "Nauchno
tehnologichen sayuz - Pleven"
CIVG at "Dayana - H" OOD

Pleven

Pleven

e-mail:
URL:
e-mail:
URL:
e-mail:

daqna_h@abv.bg
www.dayana-x.bg
royal_2006@abv.bg
blushbeauty.eu
apoli.infos@gmail.com

CIVG at ROYaL-2006 EOOD

Sofia

CIVG at "Apoli Invest" EOOD - gr.
Pleven
CIVG at " REFLEKS SARVIS
KONSULTING" EOOD
CIVG at "AVS-E" EOOD

Sofia

e-mail: eti.stankova@gmail.com

Blagoevgrad
Pleven

e-mail: abc_e.cpo@abv.bg
URL:
www.abc-e.net
e-mail: dzmarinova@abv.bg

CIVG at "Regionalen tsentar za
profesionalna kvalifikatsiya" OOD
CIVG at "Mezhdunarodna akademiya
za karierno razvitie i orientirane"OOD
CIVG at ET Vasil Chiviyski-Klub 90
CIVG at Fondatsiya "Razprostranenie
na znanie i sotsialni deynosti Avitsena"
CIVG at DP BGTsPO

Sofia

e-mail: makro_bg@abv.bg

Kyustendil
Smolyan

e-mail: avto_shkola_90@abv.bg
e-mail: cpoavicena@abv.bg

Sofia

Sofia

e-mail:
URL:
e-mail:
URL:
e-mail:
URL:
e-mail:
URL:
e-mail:

CIVG at Nikanor OOD

Sofia

CIVG at Selfinvest EOOD

Plovdiv

CIVG at STIL-Altandzhiyan EOOD

Burgas

CIVG at Sdruzhenie "Konfederatsiya
na nezavisimite sindikati v Balgariya"
CIVG at Sdruzhenie "ChERNOMORSKI
INSTITUT"
CIVG at FONDATsIYa
"REHABILITATsIYa NA SLEPI"
CIVG at "Leval Eych" EOOD
CIVG at Sdruzhenie s nestopanska tsel
"Tsentar za razvitie - TERA"
CIVG at Sdruzhenie "Kolezh za
rabotnichesko obuchenie"
CIVG at Taygarklub OOD

Burgas

e-mail: mar_lyb@yahoo.com

Plovdiv

e-mail:
URL:
e-mail:
e-mail:
URL:
e-mail:
URL:
e-mail:

Burgas

Sofia
Plovdiv
Sofia
Sofia

lubovpopovabg@gmail.com
WWW.BGCPO.BG
agency_nikanor@abv.bg
www.nikanor.org
tanya@selfinvest.eu
www.selfinvest.eu
cpo@sari-bg.net
www.sari-bg.net
dnaidenova@citub.net

info@rehcenter.org
www.rehblind.org
office@levelh.bg
centre.terra@gmail.com
www.centre-terra.com
ysimeonova@citub.net
www.wetco.knsb-bg.org
grakovska@jobtiger.bg

10.3 Annex 3. List of private Vocational Guidance Centers in Cyprus
Name

Location

Contact

A.A. UNILINK EDUCATION SERVICES
LTD
ABI CAREER BUILDERS CY

Limassol

ACADIA EDUCATIONAL SERVICES

Limassol

BRIGHT FUTURES ED. SERVICES

Larnaca

e-mail: limassol@unilink.com.cy
URL: http://www.unilink.com.cy/
e-mail: info@careerbuilderscy.com
URL: https://www.abicbcy.com/
e-mail: info@acadiaeducation.com
URL: http://www.acadiaeducation.com/
e-mail: mmt1778@yahoo.com
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URL:
http://www.brightfutures.com.cy/default.asp?pari
d=11&ID=58&menuid=50
e-mail: britcol@cytanet.com.cy
URL: http://www.britcoleducationalcy.com/
e-mail: a.constantinou@carruca.co
URL: http://www.carruca.co/cy-archive/
e-mail: info@photiades.ac.cy
URL: http://www.photiades.ac.cy/
e-mail: savvides@cytanet.com.cy
URL: http://www.savvideseducation.com/
e-mail: info@everyday-university.com
URL: http://www.everyday-university.com/
e-mail: chris@globaleducationcy.com
URL: http://www.globaleducationcy.com/
e-mail: info@euostudiescy.com
URL: http://www.eurostudiescy.com/
e-mail: mvspoudes@iekvasiliou.com
URL: http://www.spoudes.com.cy/
e-mail: kfpways@cytanet.com.cy
URL: http://www.kfpways.com.cy/
e-mail: info@knowledgepower.eu
URL: http://knowledgepower.eu/

BRITCOL EDUCATIONAL SERVICEDS
LTD
CARRUCA CONSULTANTS LTD

Limassol

DA PHOTIADES EDUCATION LTD

Nicosia

EKPAIDEFTIKO KENTRO SAVVIDES
(DANALIRA LTD)
EVERYDAY COUNSELING

Nicosia

GLOBAL S&C EDUCATIONAL SERVICES

Nicosia

I.P. EUROSTUDIESCY LTD

Limassol

IEK MICHALI VASILIOU

Limassol

K.F.P. WAYS TO U.K. STUDY

Limassol

K.P. KNOWLEDGE POWER
CONSULTANTS
MICHALIS CH SPYROU EDUCATION
SERVICES
MITLETTON EDUCATIONAL SERVICES
LTD
NKD EDUCATION CONSULTANTS

Nicosia

S.M.A.R.T OPTIONS EDUCATIONAL
SERVICES
SEC STATUS EDUCATION CENTER LTD

Nicosia

e-mail: marlenephilippou3@gmail.com

Limassol

SMARTLIFE SOLUTIONS LTD

Limassol

STUDY ABROAD EDUCATION
COUNSELLORS LTD
STUDYNET ACADEMIC

Nicosia

TCS EDUCATIONAL CONSULTANTS

Nicosia

ZENOL EDUCATION CENTRE

Nicosia

e-mail: info@sec.com.cy
URL: http://www.sec.com.cy/
e-mail: info@smartlife.com.cy
URL: http://smartlifesolutions.com.cy/
e-mail: info@studyabroad.com.cy
URL: http://www.studyabroad.com.cy/
e-mail: info@study-net.eu
URL: http://www.study-net.eu/
e-mail: info@tcs.com.cy
URL: https://www.tcs.com.cy/
e-mail: zenoleducation@cablenet.com.cy
URL: https://www.zenoleducation.com/
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Nicosia

Larnaca

Nicosia

e-mail: meducation@cytanet.com.cy
URL: http://www.cypruseducationalconsulting.com/

Pafos

e-mail: middland@cytanet.com.cy
URL: http://www.middletoneducare.com/
e-mail: nkdconsultants@cytanet.com.cy
URL: https://www.facebook.com/nkdconsult/

Nicosia

Limassol
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10.4 Annex 4. List of private Vocational Guidance Centers in Greece
Name

Location, Address

Contact

Stadiodromo

AGIOU GEORGIOU 12 &
ARISTOFANOUS, 152 34 CHALANDRI
ATTICA
19 Lampraki Grigoriou Street, Evryali,
166 75 Glyfada Attica Greece

e-mail:
URL:https://www.stadiodromo.gr/
Tel. +30 2106801621
e-mail: info@atout.gr
URL:
https://www.atout.gr/
Tel. +302108980384
Tel.+302103212838

ATOUT

CAREER IN PROGRESS

Athens, Stadiou 39, OMONOIA, 105 59

TALIS A.E. - Vocational
Guidance Counselling

Chalandri
312 Kifisias Avenue, Sidera, 152
34 Chalandri Attica Greece
ATHENS
27, Fidipidou str., 11527
Ampelokipi
T. +30213 0360288 / 211 7706766
F. +30211 7704544
THESSALONIKI
14Α L.Kautantzoglou str., 54639
T. +302310 230545 / +302310 230545
athens@e-employ.gr
Vocational Guidance Counselling Piraeus
15-17 Chatzikyriakou Ioanni Avenue,
Ydreika, 185 37 Piraeus Attica Greece
Androutsou Odyssea 6, Koukaki, 117
41 Athens, Attica
Vocational Guidance Counselling Kifisia
35 Kolokotroni Panou Street, Kefalari,
145 62 Kifisia Attica Greece
Vocational Guidance Counselling Thessaloniki
24 Koletti Ioanni Street, Armenika, 546
27 Thessaloniki Thessaloniki Greece
Karditsa
27 Mitropoliti Iezekiil Street, Varousi Pafsilypo, 431 31 Karditsa
Agia Paraskevi
7 Elpidos Street, Kontopefko, 153 43
Agia Paraskevi Attica Greece

Tel. +302106859589

Oreokastro
16C Zakynthou Street, 570 13
Oreokastro Thessaloniki Greece
Patra
1 Nikopoleos Street, Taraboura, 263
32 Patra Achaea Greece

Tel. +302118004701

Athens
31 Veranzerou Street, Omonia, 104 32
Athens Attica Greece

Tel. +302105222847

EMPLOY
Vocational Guidance
Counselling

ORBIS ANIMA

CEMS
COMPUTER ACADEMY ARISTON TEST

KENTRA EPAGGELMATIKIS

ROPI OURANIA TH.
Vocational Guidance
Counselling
STUDY ABROAD
Vocational Guidance
Counselling
UKMED.GR
Vocational Guidance
Counselling
PLIROFORIKI EKP/KI ASTIKI
ETAIREIA MI
KERDOSKOPIKI
Vocational Guidance
Counselling
CAREER GATE TEST
Vocational Guidance
Counselling
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Tel. +302310230545
info@e-employ.gr

Tel. +302104599336

Tel.
Tel. +302108083035

Tel. +302310519637

Tel. +302441024600

Tel. +302111137134

Tel. +302610318277

Grant Agreement—EASME/EMFF/2016/1.2.1.2/06/ SI2.749365-MENTOR.

ORIENTUM
Vocational Guidance
Counselling

Athens
1 Kampouroglou Dimitriou Street,
Elinoroson, 115 25 Athens Attica
Greece

Tel. +302106714883

ECS
Vocational Guidance
Counselling
AFTOSYNEIDISIA
Vocational Guidance
Counselling
H.A.L.O. - HELLENIC
ANGLO LEARNING
OPERATIONS
Vocational Guidance
Counselling
ILIOPOULOS AGGELOS
Psychologist

Giannitsa
3 Kapodistriou Street, 581 00 Giannitsa
Pella Greece
Kalamata
41 Aristomenous Street, Kentro, 241
33 Kalamata Messinia Greece
Piraeus
131 Praxitelous Street, Agia Triada,
185 32 Piraeus Attica Greece

Tel. +302382100304

Piraeus
20 Moutsopoulou Tryfona Coast, 185
35 Piraeus Attica Greece

Tel. +302104523791

Tel. +302721551720

Tel. +302104294344

+306945 603852
https://cbt.com.gr/
E-mail:
anilio@cbt.com.gr
info@cbt.com.gr

/

10.5 Annex 5. List of private Vocational Guidance Centers in Romania
In 2018, 8,205 people attended vocational training programs. Vocational training programs have been
organized taking into account the employers' needs and the options and skills of jobseekers.
In the training programs organized by the National Agency for Employment between January and
October 2018, 23,179 persons participated. These programs were funded by the unemployment
insurance and external funds budgets.
In 2018, in Constanta, 24 private entities were authorized to provide professional guidance.
Some representative centers from the regional level are included In the list below:.

Institution

Address

Contact

Association Institute for Human
Resources
Development
(Asociatia
Institutul
pentru
Dezvoltarea Resurselor Umane)
The Association “You choose the
profession” (Asociatia Alege Tu
Profesia)
LCG Learning Association

Constanta, str. I Gh Duca nr. 46

241616310, 241616310
http://www.idru.ro; office@idru.ro

Constanta, B-dul Ferdinand nr 7

241619709, 241606681
http://www.atp.ro/

Spiru Haret University

Constanta, str. Bogdan Petriceicu
Hasdeu nr. 106, bl. H6,sc. A,et.
1,ap. 5
Constanta, str. Unirii nr. 32-34

Black Sea University Foundation
Mangalia
SC Diversity Training SRL

Mangalia, str. Nicoale Iorga nr. 38
complex Calipso Venus Mangalia
Constanta, str. Alexandru cel Bun

0786 328 934
http://lcg-learning.ro/
lcg-learning@lcg-learning.ro
241545015, 241545015
https://sjse-ct.spiruharet.ro/
241731908, 241731908
http://www.fudmn.ro/
241553443, 0763.541095
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SC Proiect Atractiv SRL Constanta

SC Wind Power Energy SRL
Constanta
Asociation Sigma Development
Center
SC Atlantis Mar SRL
Association
Center
for
Professional
Training
and
Regional Development (Asociatia
Centru
pentru
Formare
Profesionala
si
Dezvoltare
Regionala)
Constanta
Port
School
Foundation (Fundatia Scoala
Portuara Constanta)
SC Certins SRL
Giovanni Bosco Foundation

nr. 32
Constanta, b-dul Aurel Vlaicu nr.
62, Constructie C2, spatiu
comercial ,et. 3,cam 1 loc.
str. Zorelelor nr. 78,cam 5
Constanta
Bulevardul Ferdinand nr. 61, bl.
A7, sc. A, ap. 4
Constanta
str.
Ciprian
Porumbescu nr. 34
Constanta, str. Ion Lahovari nr94

diversitytraining@hotmail.com
0723296969 0241674466

741224496
http://wpe.ro/
744440231
http://www.sigmadevelopment.ro/
office@sigmadevelopment.ro
0744.656567 office@atlantismar.ro
0377 101 567
https://www.cfpdr.eu/

Constanţa, Incinta Port, Cămin
P2,
Sc.B,
Etaj4

http://www.scoalaportuara.ro/
scoalaportuara@yahoo.ro;

Constanta str. Octavian Iosif nr.
17
Constanta,
str.
Veniamin
Costache nr. 66

723947970
+4-0241516040
http://constanta.donbosco.ro/;
fgb@fgb.ro
0236419608, 0236498454
https://cursuriccse.ro/

CONSULTING
CENTER
AND
EUROPEAN
STUDIES
(S.C.
CENTRUL DE CONSULTANTA
SI STUDII EUROPENE SRL)
ASSOCIATION
SMART
DEVELOPMENT
CENTER
(ASOCIATIA
CENTRUL
DE
DEZVOLTARE SMART)

Galati, Str. Energiei nr.24A,

4career Association

Bucuresti,
Calea
13 +40-734.227.337
Septembrie nr. 90 Sector 5 office@4career.ro
https://www.4career.ro
Bucuresti, Str. Sevastopol +40 213 125 707
nr.17 C, 010991
http://dcg.ro/; dcg@dcg.ro

Dima Consulting group
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Galați, Romania - 3, Brailei, 1st
Floor. postal code 800150
Bucharest,
Romania 1,
Blanduziei Street, sector 2 - Tel /
Fax: +4 031 824 15 90/91

+4 0336 101177
office@smart.org.ro
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